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Right-To-Work Supporters Set for Battle 


cS 151 


Vol. XXill, Inue vs 


More Confrontations Are in Sight 


You can’t judge a book by its cover 





Throughout Labor’s history one of the biggest obstacies to securing 
gains for working people has been the “Right-to-Work” laws adopted 
in some states. Unions must constantly be on the alert to prevent state 
legislatures from enacting such laws. 





General Organizer’s 


COMMENT 






By RUDY THAM 


Why Must News Media Pick on You? 


Rarely a week goes by when 
YOU are not subjected to some type 
of attack by the news media. I em- 
phasize the word YOU, because re- 
gardless of what the media would 
have the public believe, YOU ARE 
THE UNION. The Union is only as 
strong as its members and can only 
be as effective to the degree that 
the members are unified. 

In his May 3, 1977, column, Dick 
Nolan attacked Joe Belardi, the 
Chief Executive Officer of the Ho- 
tel/Motel Restaurant and Bartend- 
ers Unions, Local 2. Mr. Belardi was 
in the process of having a duly 
noticed membership meeting for 
the purpose of voting for an in- 
crease in dues. According to Nolan, 
members of the Local were “‘chunk- 
ing in an average of $8.99 per 
month in dues and fees.” 

Assuming Nolan’s information 
was accurate and he had checked 
out his sources (something not all 
’ newspaper people do these days), a 
person does not need to hold a de- 
gree in economics to realize an 
$8.99 dues structure cannot support 
the degree of representation union 
members demand and need today. 


Nevertheless, this instrusion by 
the media into the affairs of a Local 
Union is typical of much of the la- 


bor news reporting. Why doesn’t 
Nolan report on the Lion’s Cluhb’s 
dues meetings, or the Knights of 
Columbus, or the California Teach- 
ers Association? Individual mem- 
bers of this latter group do not vote 
directly on their dues structure, but 
have a “‘council” set the dues. 


Why The Attacks - 


I have an opinion on why unions 
are attacked. First of all, sensation- 
alism sells newspaper copy and in- 
terests television viewers. Former 
San Francisco Mayor Joseph Alioto 
was recently vindicated in the 
courts. In his case, two reporters 
had attacked the mayor for alleged 
connection with elements of organ- 
ized crime. The Judge said the re- 
porters had exhibited a reckless dis- 
regard for the truth when they 
wrote the damaging Look magazine 
article. As you will recall, the pub- 
lication of the article came at a time 
when Mayor Alioto was making a 
serious bid for governor of the State 
of California. I do not think it was 
just a matter of coincidence that the 
article appeared as this great friend 
of labor, Mayor Alioto,; was cam- 
paigning for Governor. 

Another reason, labor is regular- 
ly attacked in the media is because 


(To Page 4) 


The Right-to-Work Committee re- 
cently won a so-called right-to-work 
law in Louisiana and defeated a 
drive to kill the open shop in Arkan- 
saw. It lost battles in Idaho and 
New Mexico. 

That 50-50 record shouldn’t let 
you sit back in complacency, though. 
Not after you took that beating on 
the situs picketing bill which was 
tagged a sure win for labor. 

The demise — at least for this 
year — of the situs picketing bill in 
the House of Representatives shows 
what concerted and massively fi- 
nanced lobbying effort, led by the 
Right -to- Work Committees, anti- 
union forces have geared up for 
their battles this year. 

Anti-Union Animus 

Labor Secretary Ray Marshall 
characterized the debacle as a “well- 
orchestrated campaign which seems 
to me to have been motivated more 
by an anti-union animus than by the 
importance of the issue involved.”’ 

The bill was defeated by a vote of 
217 te 215. Two years ago, the 
House approved an identical bill by 
230-178; this year, more than 20 
representatives switched sides to 
kill it. 

The anti-situs vote included 88 
Democrats and 129 Republicans. 
Among the Democrats were all 
those from President Jimmy Car- 
ter’s home state of Georgia. 

Congressmen who switched their 
votes revealed they had been 
swamped with postcards, mail- 
grams, telephone calls and personal 
visits from opponents of the bill. 


Massive Lobby 

A spokesman for the Associated 
Builders and Contractors, Inc., a 
key industry group, estimated 
ABC’s campaign to have cost $1 mil- 
lion. It hired three public relations 
firms to set up radio and television 
interviews, design mailgrams and 
buy newspaper ads. 

Although there are no figures to 
show how much the National Right- 
to-Work Committee spent, it was a 
prominent lobbyist against the situs 
picketing bill. It has been reported, 
however, that in 1975 the Commit- 
tee spent $4.5 million; its Legal De- 
fense Foundation (which has now 


filed some 75 lawsuits challenging 
one aspect or another of union se- 
curity) had a reported budget of 
nearly $3 million. 

That was two years ago, when the 
RTW Committee sent out four mil- 
lion letters, resulting in a flood of 
700,000 postcards urging President 
Gerald Ford to veto the situs picket- 
ing ee Congress had passed. Which 

e did. 


Redoubled Efforts 

Fresh from this startling triumph 
—this time the bill couldn’t even 
get out of the House—you may ex- 
pect redoubled efforts by the RTW, 
the ABC, the U.S, Chamber of Com- 
merce, the National Association of 
Manufacturers and the other anti- 
union forces to defeat pro-labor leg- 
islation at the national and state 
levels, and to increase their efforts 
in their ceaseless attempt to under- 
mine the foundations of the trade 
union movement across the nation. 

There are now 20 states with com- 
pulsory open shop laws (which 
should be known as “right-to-wreck”’ 
or “right-to-work-for-less” laws). 
Over 25 years of experience has 
shown that further progress in the 
well-being of workers in these states 
is impossible. 

They have lower-than- average 
earnings and standards of living, 
poorer health care, higher rates of 
infant mortality, and lower educa- 
tional attainments. 

Worst of all, as AFL-CIO Organ- 
izing Director Alan Kistler notes, in 
open shop states ‘Union resources 
now go to staying alive, not to or- 
ganizing.” 

Be Alert 


As you should have noted from 
periodic reports from our Legisla- 
tive Representative on page 8 of 
this paper, California is not insu- 
lated from this vicious attempt to 
destroy what we have taken years 
and years to build. 

Be forewarned, stay alert, and 
make your legislators and other 
public officials know that you are 
concerned about this constant 
threat from a historic foe—the open 
shop. 

For the continued existence of 
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JC7 Delegates To Choose Trustee 


There are seven aspirants nom- 
inated for the position of Trustee 
to the Western Conference of Team- 
sters Pension Trust which was va- 
cated by the retirement of Wendell 
J. Phillips. 

The candidates, in the order their 
nominations were received at the 
last Joint Council 7 meeting, are: 

@ Dallas Craig, president of Lo- 
cal 216; 

@ Ralph Torrisi, president of Lo- 
cal 296; 

@ Ray Blasquez, Jr., vice presi- 
dent of Local 853; 

@ Dan Sullivan, secretary-treas- 
urer of Local 302; 

e@ LeRoy Salido, president of Lo- 
cal 588; 


@ Jack Weintraub, trustee of Lo- 
cal 85; and 


@ Bob Morales, secretary-treas- 
urer of Local 350. 


Balloting for the choice of trus- 
tee will be conducted at the next 
Joint Council 7 meeting on June 
6. 







Joint Council 
Meeting Notice 


The July meeting of Joint 
Council will be held Tuesday, 
July 5, at 1269 Howard Street, 
San Francisco. | 


O8=70 
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Harris Survey Shows Unions 
Deemed Good Social Force 


The nation’s press, in reporting a 
survey recently conducted by Poll- 
ster Lou Harris, concentrated on 
figures tending to show negative 
feelings about union leaders and 
their so-called “abuse of power.” 

Yet, the same survey showed 
strong public support of unions and 
their function as a force for good., 
Among conclusions buried in most ~ 
news reports: 


e By a 85% to 7% margin, the 
public feels that “in many. indus- 
tries, unions are needed so the le- 
gitimate complaints and grievances 
of workers can be heard and action 
taken on them.” 


eA near unanimous 96% of 
those polled believe unions started 
“hecause workers were being ex- 
ploited by low wages, long hours 
and bad working conditions.” 


® By a margin of 80% to 7%, the 
public believes “unions are as much 
a part of our democratic system as 
private companies, consumers 


groups, farm groups and other or- 
ganized parts of American society.” 


e By a 76% to 10% margin, the 
public feels most unions in the US 
ae been forces for good legisla- 
ion, Z 


e By margins of better than 2 to 
1, the public feels ‘“‘most employers 
would quickly move to exploit work- 
ers if there were no union present.” 

The Harris survey did indicate 
that, as a rule, the public feels dis- 
trustful of union leadership, claim- 
ing they have sought to benefit 
themselves or have been involved in 
corruption. 

But as Harris concluded: “The 
real strength of the unions is the 
public’s deep-seated feeling that 
they are needed to represent inter- 
ests of working people and have 
been forces for social progress at 
home.” 

Well... there goes another ex- 
ample of how the news media treats 
the labor movement. 


Tham Sues Dirty-Tricks Boss 


Little did Local 856 Secretary- 
Treasurer, Rudy Tham, realize that 
when his Union began an organizing 
campaign among 15 office employ- 
ees of Sherwood Medical Industries 
on March 2, 1977, he would be suing 
the Plant Manager and the Compa- 
ny for libel on April 18th. 

Local 856 Business Representa- 
tives Ben Leal and Jack McLaugh- 
lin were the ones actively engaged 
in the organizing activities, but it 

. was Tham, who ended up the sub- 
ject libeled. 

Local 856 had signed up well over 
the majority of the employees and 
had filed an NLRB petititon for an 


O’Reilly Re-Elected © 


Mark J. O’Reilly has been re-elec- 
ted vice president of the Pacific 
Coast Metal Trades District Council. 
The Council consists of Unions rep- 
resenting members employed in the 
shipbuilding industry on the West 
Coast. O’Reilly represents the IBT 
on the Council. 

O’Reilly is Secretary-Treasurer of 
Teamsters Joint Council 7 and of 
Teamsters Warehouse Local 860. 

Also re-elected as Trustee was 
Teamsters International Represent- 
ative Earl Bush from Seattle, Wash- 
ington. 

The election was held during the 
recent PCMTDC convention in Van- 
couver, Washington. Other Team- 
sters in attendance were Ed Painter, 
Local 70; Bob Sick, Local 85; Bruce 
Henricus, Local 315, and other 


Teamsters from the Northwest. 








LIVES IN SOUTH SAN FRA 
CISCO OR HAS A CHILD 
TENDING A SCHOOL IN THE | 
SOUTH SAN FRANCISCO UNI- | 
FIED SCHOOL DISTRICT,/| 
PLEASE CONTACT THE FOL- | 
LOWING UNION: LOCAL 856, | 
(415) 862-7607. i tC 
THE TEACHERS IN SOUTH | 
SAN FRANCISCO ARE PRES- | 
ENTLY SEEKING TEAMSTER | 
REPRESENTATION AND WE | 
ARE SOLICITING COMMUNITY | 
SUPPORT FOR THEIR EF-| 
FORTS. ss 
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election. The victory seemed in- 
sured, until Sherwood’s parent or- 
ganization, the Brunswick Corpora- 
tion, got into the act and sent a 
team of company executives and la- 
bor relations people out to Sher- 
wood’s Hayward office to begin a 
‘no holds barred” anti-union cam- 
paign against Local 856. 
Dirty Trick 

The company’s anti-union cam- 
paign reached its unethical peak on 
April 12, when the plant manager 
wrote. a letter to the employees 
which stated in part... “The cur- 
rent Secretary-Treasurer of this 
very Local trying to get your money 
is under indictment for illegal ac- 
tivities.” ‘ 

When Local 856 Business Repre- 
sentative Jack McLaughlin brought 


Tham a copy of this letter, Tham 


immediately contacted Teamster 
Attorney Duane Beeson who im- 
mediately prepared and filed a 
complaint for Damages for Libel to 
the tune of $25,000 general dam- 
ages and $500,000 punitive dam- 
ages. 

The NLRB election was held on 
April 22 and the vote was 6 to 6 for 
Union representation, with 4 chal- 
lenged ballots that are presently be- 
ing investigated. Should Local 856 
win one of the challenged ballots, 
it would win the election; but the 
Union’s bargaining position, of 
course, will not be the greatest, 
even though the employees are 
earning an average $400 less than 
the Local 856 scale for such work. 


Boss Apologizes 
Seven days after the election, the 


cal Industries wrote Rudy Tham a 
personal. and confidential letter of 
apology, at the same time sending 
another letter to the employees stat- 
ing that he had “inadvertently 
(sent them) erroneous information”’ 
about Tham and that Tham is not 
under indictment. 

“According to Teamster Attorney 
Duane Beeson,” Tham said, ‘‘such a 
bold face lie about a union official 
during an organizing campaign is 
no longer cause to file unfair labor 
practice charges to overthrow an 
election according to arecent NLRB 
decision out of Washington, D.C.” 

Tham concluded by warning all 
Teamster officials, “Since the NLRB 
has decided to open such a door for 
employers to virtually say anything 
they want during an organizing cam- 
paign, we must all watch Employer 
propaganda literature very closely 
and bring civil suits against such 
unscrupulous employers for any 
and all slanderous and libelous re- 
marks directed against individuals 
and the Local Union itself. 





| Statement of General President | 


Teamster General President Frank E. Fitzsimmons submitted the 
following letter April 29 to the Board of Trustees and the Executive 
Director of the Central States, Southeast and Southwest Areas Pension 


Fund: 
Gentlemen: 


I have dedicated almost half a century to the International Brother- 
hood of Teamsters. This Union — a brotherhood in every sense of the 


word — is my life. 


Since the passage of the Employee Retirement Income Security Act 
of 1974, it has been apparent that no one man could at the same time pre- 
side over this, the largest international labor union in the world, and look 
after the largest pension fund in the nation. 

With the announcement this week that the Internal Revenue Service 
has reaffirmed the tax-exempt status of the Central States Pension Fund 
and with a strong, capable nationally-known manager having been selected 
by the Board of Trustees to take over the asset management of the Fund, 
I feel that the responsibilities which I undertook have been fulfilled. 

Central States’ assets now exceed $1.4 billion. Its rate of return on 
both total portfolio and real estate portfolio can be compared favorably to 
that of every financial institution in the nation. | 

Over $22 million in pension benefits are paid out each month to 
74,000 retirees. No payment has ever been missed for financial reasons. 
Our acceptance rate exceeds that of the Social Security Administration. 

It is with pride and pleasure, therefore, that I now turn my full at- 


_ tention to the affairs of the Teamsters Union and submit this resignation 


to the Board of Trustees of the Central States Pension Fund, effective this 


date. 


_ Sincerely, 
, Frank E. Fitzsimmons 


Local Union Volunteers Help in 
Community "Clean Sweep’ Drive 


Local 216 officials were among 
those who had good, clean ‘fun while 
doing the dirty work during the 
recent Mint Hill/Haight-Fillmore 
“Clean Sweep”’ festival. 

Recording Secretary Dallas Al- 
len is a member of the Technology 
Review Sub-committee and Local 
216 Member John Roumbanis is 
Executive Coordinator of San Fran- 
ciscans For a Cleaner City (former- 
ly the Mayor’s Litter Committee). 

Local 216 Members John Pappas, 
Paul Wietzell and John Yager. vol- 
unteered to drive the trucks which 
patrolled the district to pick up 


“sweepings and discards from homes 


and yards. 

And Local 216 Secretary-Treas- 
urer Morris Less was there to see 
that their participation in the war 
against litter went smoothly. 


War Against Litter 


San Franciscans for a Cleaner 
City (SFCC) is a citizens’ committee 
which seeks to bring litter under 
control in San Francisco through 
the implementation of the Clean 
Community System (CCS), a _ be- 
haviorally-based approach, A result 
of a three-year research effort, the 
CCS attacks the litter problem ra- 
tionally, totally, and on a sustained 
basis. 

At the Haight Clean Sweep Fes- 
tival, for instance, volunteers swept 
the streets and sidewalks with 
brooms and other equipment do- 
nated by the DPW. The brooms are 


~ left in the neighborhood so that 
plant manager for Sherwood Medi- ees: 





CLEAN SWEEP FESTIVAL — Shown wi 

kick-off recently of the anti-litter campaign in the area are Morris Less, second 
from left, Local 216 secretary-treasurer; Local 216 member and volunteer driver 
Paul Wetzel; San Francisco Mayor George R. Moscone; John Pappas (with dark 
glasses), Local 216 member and volunteer driver; and John Roumbanis (with broom), 
Local 216 member and Executive Coordinator for San Franciscans for a Cleaner City. 


residents can sweep the streets reg- 


‘ularly. 


DPW trucks driven by volunteers 
cruised through the streets to pick 
up the litter. Sunset Scavenger do- 
nated large dumpsters at three lo- 


cations to encourage basement, at- 


tic and yard cleaning. 

A truck from the Neighborhood 
Foundation Recycling Center was 
also there to pick up bottles, cans, 
newspapers and cardboard for re- 
cycling, with proceeds to go toward 
sending neighborhood children to 
summer camp. 

Community Involvement 

SFCC worked with the Mint Hiil/ 
Haight-Fillmore residents to coordi- 
nate the clean-up details. 

Through such programs involv- 
ing the total community, other cit- 
ies have not only reduced litter 
by astounding percentages (70% in 
Tampa, Florida, for instance) but 
also have done so on a sustained 
basis. 

Other CCS participant-cities in 
northern California are Daly City, 
Santa Clara, Hayward and Vallejo. 


REMINDER 
When laid off, unable to 
work, or leaving the job 


for any reason, remem- 
ber to get a withdrawal 
eard from your Loeal 
Union. 
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Hal P. Angus, retired financial 
secretary of the California State 
cannery Council, passed away April 


Mr. Angus was first elected fi- 
nancial secretary in 1944 and was 
re-elected for a total of eight two- 
year terms. 

Before that, he had been a trus- 
tee of the Council and an officer 
of the Hayward Cannery Local 768. 

Mr. Angus last attended the Can- 
nery Council meeting of October, 
1976, when he paid high compli- 
ments to its 1976 negotiating com- 
mittee for the excellent work done 
in negotiating the current contract. 
At the time of his death, he was 
in the process of preparing a his- 
tory of the Cannery Council, much 
of which he had on tapes. 

Mr. Angus participated in nego- 
tiating over 10 major cannery con- 
tracts while serving as financial sec- 
retary of the Council. His office was 
located in Oakland from 1944 to his 
retirement in 1960 (the office moved 
to Sacramento when he was suc- 


Cannery Local 679 
NOTICE | 

At the special membership 
meeting of June 15, 1977, at 
8 p.m., a vote will be taken on 
a general assessment for all 
members in good standing of 
the local. 


NOTICIA 


En la junta especial del 15 
de junio, 1977, a las 8 p.m., 
todos los miembros que estan 
en buena posicion con la 
union van a votar en un im- 
puesto general. 

Richard Benevento 
Secretary-Treasurer 
Secretario-Tesorero 





Leader Hal Angus Passes Away 


Se a ne 


ceeded by Mike R. Elorduy who now 
bears the title of Secretary-Treas- 
urer). 

Mr. Angus: is survived by his 
wife, Millie, and two children. 

His many friends and fellow un- 
ion members will always hold in 


-high respect his 21 years of hard 


and dedicated work for the benefit 
of thousands of cannery workers 
throughout the state, as well as his 
contributions in community and 
state activities. 


Golden Age Passes 
Are Now Available 


“Golden Age Passports,” are now 
available for $10 and serve instead 
of entrance fees at national parks 
during 1977. 

People aged 62 and older can 
get — at no cost — “Golden Age 
Passports” which permit free life- 
time entry to the parklands, along 
with 50% discounts on federal 
charges for use of facilities. 

You can get the passes at nation- 
al parks or at offices of the Nation- 
al Park Service or U.S. Forest Serv- 
ice. 

Those 62 and older must apply 
in person with proof of age. 


Keep Busy, Young Man 

A new study by Sandoz Pharma- 
ceuticals stresses the importance 
of keeping busy in retirement. 
Emotional problems as the main 
cause of declining health among re- 
tirees was cited by a majority of 
physicians specializing in treating 
older patients. Contributing most to 
emotional difficulties: idleness and 
inability to use free time. 


| | President, _ 
will ie eer for 











HEALTH CARE COSTS — Shown at the Joint Council 7 Seminar on “Health Care 
Inflation — What Can Unions Do About It?” are shown, from left, Stan Fischer, 
health plan administrator, who spoke on the approaches unions can take relative to 
health care; Joint Council President Jack Goldberger; Teamster Economist Harry 
Polland; Avram Yedidia, health care consultant, who analyzed the rising cost of 
health care; and James Lane, Kaiser Health Plan counsel, who discussed steps the 
government is taking to contain rising cost. 





EAST BAY SEMINAR — Getting ready to start the last monthly seminar of the 
East Bay Teamsters Luncheon Club are, from left, Teamster Economist Harry 
Polland who set up the session; Attorney Charlotte C. Danforth of the Division of 
Labor Standards, DIR, who talked on the functions of the Department; and Local 
291 Secretary-Treasurer Tom Nunes, who acted as chairman in place of Bill York 
who was attending a WCT Policy Committee meeting. 


NOTICE TO ALL MEMBERS OF GENERAL TEAMSTERS, 
WAREHOUSEMEN AND HELPERS UNION LOCAL 890 
NOTICIA A TODOS LOS MIEMBROS 
DE LA UNION TEAMSTERS LOCAL 890 


Proposed bylaw changes for the purpose of bringing the 
bylaws into compliance with the International Constitution 


Proposed Bylaw changes will be read at the April 14, 1977 and 
the May 12, 1977 General Membership meetings, and shall be acted 
on at the May 12, 1977 meeting. All money items will be voted on at 
the June 9, 1977 meeting. The meetings will be held at: 

UNION MEETING HALL: 207 Sanborn Rd., Salinas, Ca. 
TIME 8:00 p.m. 


Propuestas de cambios de leyes con el proposito de 
efectuar estas leyes en conformidad con la 
Constitucion Internacional. 


Estas propuestas de cambios de leyes seran leidas en la junta 
General de Miembredad del 14 de Abril 1977 y el 12 de Mayo de 1977 
y se decidira el 12 de Mayo de 1977. Temas de dinero seran votados 
por-en la junta del 9 de Junio 1977. 

Esta junta sera conducida en el Salon de la Union, 207 Calle 
Sanborn, Salinas, California a las 8:00 P.M. 


Proposed Assessment of $5.00 per Month 
for Four Consecutive Months. 


The Resolution was read at the April 13, 1977, and May 12, 1977 
General Membership meetings, and shall be voted on at the June 9, 
1977 meeting. The meeting will be held at: 

UNION MEETING HALL: 207 Sanborn Rd., Salinas, Ca. 
TIME: 8:00 p.m. 


Propuesta: Tarifa de $5.00 por Mes por 
Cuatro Meses Consecutivos. 


La resolucion fue leida en la junta General de Miembredad del 
14 de Abril 1977 y el 12 de Mayo de 1977 y sera votada por si en la 
junta del 9 de Junio de 1977. 

Esta junta sera conducida en el Salon de la Union, 207 Calle 
Sanborn, Salinas, California a las 8:00 P.M. 
Jose Charles 
Secretary-Treasurer 
Secretario-Tesorero 
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As Friends See York, ‘Aloise, Torrisi 





An Insight into Joint Council No. 7 Leadership 


(We conclude our search for an 
insight into the recently re-elected 
officials of Joint Council No. 7 with 
short sketches of the three Trus- 
tees as rendered by a close friend 
of each.) 





Bill York is among the Teamster 
leaders who have held office the 
longest number of years—he has 
completed his 40th year as a Team- 
ster official. 

And his years as a union man 
go way back to Ohio in the Thirties 
when he was a member of both the 
Musicians’ Union and the Typogra- 
phers’ Union. ' 


Although born in Kentucky, York - 


was raised in Cincinnati, Ohio, 
where at the age of 10 he was se- 
lected as a batboy for the Cincin- 
nati Reds. It was at Xenia, Ohio, that 
he graduated with majors in Print- 
ing and Music. 

York went to work as a linotypist 
for the Cincinnati Post and, while 
playing music on the side, held 
cards in two unions. 


Seeking His Fortune 


He was lured by visions of for- 
tune in the Golden West and moved 
to San Francisco in 1934. He worked 
at service stations and parking ga- 
rages for the first two years until 
he met a serious automobile acci- 
dent. — 

You wouldn’t believe it from his 
ready smile and hearty handshake, 
but York still suffers from the 
results of that accident — it broke 
his back, neck, shoulder and right 
foot. 

He spent a year in San Francisco 
City. and County Hospital to mend 
and when he was up and around 
again he was hired as an organizer 
in 1937 for Local 665 by then Sec- 
retary-Treasurer Arnold Moss. York 
joined the Coast Guard Auxiliary in 
1942 and his duties included being 
in the security force patrolling the 
San Francisco waterfront. 


Ascent to Leadership 


In the next 10 years, he rose in 
Local 665 leadership as business 
agent and then president at which 
time, in 1947, he was appointed Lo- 
cal 78 trustee by International Rep- 
resentative Bill Conboy. That same 
year, he became Secretary - Treas- 
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urer of, Local 78. 

Other Teamster leadership posts 
held by York include being co-chair- 
man of the Teamsters-International 
Association of Machinists Jurisdic- 
tional Agreement, and secretary of 
the Automobile Trades Division, 
Western Conference of Teamsters 
— both since 1960. . 

York is also at present co-coordi- 
nator of the WCT Automobile 
Trades Division, a member of the 
WCT Policy Committee since 1972, 
a Joint Council No. 7 trustee since 
1960, and president of Teamsters 
East Bay Luncheon Club since 
1955. Also since 1955, he has been 
a trustee of The Automotive Indus- 
tries Health and Welfare Pension 
Trusts. 

York has been a member of San 
Francisco Elks No. 3 since 1942 
and, under the sponsorship of the 
late Joseph Diviny, served on the 
Oakland Manpower Commission in 
1970-74. 

In spite of that car accident, 
York has maintained his interest in 
horseracing, football and baseball, 
occasionally getting involved in or- 
ganizing athletic youth programs. 

His philosophy: York’s “whole 
life” has been to keep unionism at 
heart, travelling anywhere to preach 
what it’s all about to the general 
public. 





Joint Council 7 Trustee and Lo- 
cal 315 Secretary-Treasurer Vince 
Aloise typifies the “up front” lead- 
ership that “tells it like it is.” 

Yet, he has not forgotten where 
he started from and maintains a 
close working relationship with his 
rank and file. Among his favorite 
mementos at his office, therefore, 
is his old lunch pail, the one he 
was using at the time he advanced 
to a desk job. 

A fellow worker got the pail from 
Aloise’s wife, refurbished the han- 
dle, and presented it to him as a 
gift. And Aloise keeps it within sight 
because he considers his humble 
beginnings and his early friends 
and fellow - workers extremely im- 
portant. 

His Early Years 

Born: and raised in Oakland, Al- 
oise attended McClymonds High 
School where he was All-City choice 
in football for two years. Later, he 
attended San Francisco City and 
San Francisco State colleges. 

He traveled around the world 
twice by joining the Merchant Ma- 
rines, which rounded out his edu- 
cation and now he was ready to 
go out and make his mark on So- 
ciety. 

Aloise joined Teamsters Local 70 
in 1946 as an employee of the pro- 
duce commission markets. Later, 
he worked as a freight and meat 
delivery driver, ending up with 
Safeway in the early Fifties. 

Growing in Leadership 

Gradually, Aloise developed an 
increasing interest in his union’s 
activities and became instrumental 
in obtaining one of the first dental 
plans ever negotiated. He was also 
a member of: Local 70’s_ by-laws 
committee in the early Sixties. 

With Safeway, he transferred to 
Local 315 and in two years, with a 
sharpened leadership ability and 
totally engrossed in unionism, he 
was elected business agent. Four 
years afterwards, in 1971, he was 
elected president and has held that 
position since. 

Aloise is frequently called upon 
by other locals to give them a hand 
with his keen instincts as a negotia- 
tor. He has been involved in almost 
every major negotiation in northern 
California and is considered the 
lead negotiator for the Grocery In- 
dustry in this part of the state. 


Innovative Negotiator 


Among contract innovations that 
were initiated by Aloise: 

@ Guaranteed health and wel- 
fare benefits for workers on disa- 
bility or workers’ compensation. | 

e Averaging of vacations based 
on_all hours worked instead of on 
40 hours per week. 

e Expedited grievance procedure 
in grocery contracts. 

That’s a long way from driving 
a truck in 1946, you might say? 
Not really, not when Aloise has 
that lunch pail at the office to re- 
mind him where his heart still is, 
really. 





Ralph Torrisi is a transplanted 
New Englander whose roots caught 
so fast he is now a Californian 
through and through. 

Torrisi was born and raised in 
Lawrence, Massachusetts, where he 
graduated from Central Catholic 
High School. He played football in 
high school and continued to play 


semi-pro and service football after- 


wards in the Air Force. 

Passing through the country from 
air base to another during the 
Korean War, Torrisi decided the 
West was for him. After serving 
his tour of duty, he settled down 
in El Paso where he continued on 
as an automobile salesman while 
still attending Texas Western Uni- 
versity. 

There, he met and married his 
wife, Mary. They have two daugh- 
ters, Debra Ann and Denise Marie. 

In 1956, Torrisi found the way to 
San Jose. Still in auto sales, Torrisi 
became a Teamster during the or- 
ganizing drive conducted by Team- 
sters Locals 576 and 960 for auto- 
mobile salesmen on the Peninsula 
and South Bay areas. 

Torrisi transferred to Local 296 
in 1958 and, on his first try, was 
elected president in 1964. Since 
then, he has been re-elected to the 
position unopposed. 

Torrisi is a very private person 


and does not like to talk about the 
things he has accomplished. Very 
self-deprecatingly he says, ‘“‘Any- 
thing I have done, anybody else in 
my position could have done. No- 
thing earthshaking.” 

Coupled with his closely-guarded 
privacy, he operates on a low-key 
style. Yet, he is quick to respond 
when raising the voice or pounding 
the table is called for. 

These traits might make Torrisi 
hard to understand until one grasps 
a principle he holds highest, a trait 
that must come from his Sicilian 
ancestry, of which he is very proud 
— Torrisi’s word is good as solid 
gold and he has no use for any one 
whose word isn’t. 

That you can get along handsome- 
ly with him, once you understand 
that, is manifested by the fact that 
in spite of being a relative ‘‘out- 
sider” when he was first elected 
president, he has fit in perfectly 
with the other officials in Local 
296. He has meshed harmoniously 
with the other officials who operate 
in very distinct styles and yet move 
their local union forward as one 
smoothly working machine. 

Among his many community in- 
volvements, closest to his heart, per- 
haps, is his membership in the 
Knights of Columbus. He _ also 
serves on the planning and alloca- 


tion committee of the United Way 


of Santa Clara County. 

Torrisi is a firm believer of physi- 
cal conditioning and he plays hand- 
ball, bowls, golfs and jogs. He has 
photography and hi-fi for hobbies 
but most of all enjoys lapidary—he 
knows precious stones and designs 
his own jewelry. 

Perhaps two artifacts in his of- 
fice best explain Torrisi. 

One is the nameplate he used to 
have on his truck. It reminds him 
that he is sitting at his desk to 
serve the union member. ‘““‘We owe 
those guys something,” Torrisi says. 

The other is a picture of a turtle 
with the caption, ‘Behold the turtle! 
It makes progress when its neck is 
out. ...” Torrisi says: “That’s what 
I’ve been doing these past 12 years.” 


General Organizer’s Comment 


(From Page 1) 

labor represents economic power of 
united, working people. We are a 
threat to the money interests in this 
country. Remember, it is “big 
money” which supports the media 
through enormous advertising fees. 
The amount paid for advertising 
far surpasses proportionately what 
union members pay for union rep- 
resentation. This is conveniently 
overlooked by the media. 

Recently, salaries of business ex- 
ecutives in the Bay Area were 
printed in the back pages of the 
green sheet. These top thirty sal- 
aries ranged from $708,251 per 
year for the head of Memorex to 
$235,584 per year. Did Dick Nolan 
comment on what could justify 
such compensation? Yet, in the 
other columns, he has attacked the 
salary paid the General President 
of our 2.3 million strong organiza- 
tion. The salary of our General 
President was set by a vote of duly 
elected delegates. Do the employees 
of Memorex have any say in the sal- 
ary paid their chief executive offi- 
cer? We seriously doubt it. 


Time to Speak Out 


The time has come for union 
members to speak out. We have to 
question the motives of these media 
muckrakers. We have to use free 
speech time on television; we have 
to write letters to the editors. 

I, myself, was the victim of a 
damaging libel during an election 
campaign. I have sued Sherwood 


Medical Industries, the employer, 
for $500,000. Our Local Union will 
most likely join the suit as a party- 
plaintiff, if the Union loses the elec- 
tion presently in litigation at the 
N.L.R.B. 

I saw nothing in the newspapers 
about my lawsuit, which is a real 
winner, especially, since the em- 
ployer apologized after the election 
for telling a lie about me to the em- 
ployees. Yet, when P.R.O.D. or 
other questionably financed groups 
sue their union, it becomes a fea- 
ture story. 

If all of us apply pressure, speak- 
ing out or boycotting businesses 
which heavily finance the media, 
maybe then the American public 
will get a true and balanced picture 
of organized labor. 
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Trustees Report 


LOCAL 70, OAKLAND, CALIF. 94621 


AFFILIATED WITH 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, 
WAREHOUSEMEN AND HELPERS OF AMERICA 


Period Covered from March 1, 1977 to March 31, 1977 


TRUSTEES’ MONTHLY REPORT 
CASH RECEIVED 


OUTS genta eee a eae A ree ia a er ora en A CART 176,913.50 
initiation-“and:—Reinitiation=Fees: psc iis ees les esse Be Se 6 ei eteve es 10,820.00 
Withdrawal= and suransfer.:Gardss 6.6.5 .. e yeno ec acne week sees 21.50 
ANSSESSIMIETIES att LIS ose ao cis ee a nse ange oie Saat 969.15 
Receipts—Funds for Transmittal for Members ...........-.+.--- 473.00 
Receipts from Aftiltates sae reer ee ane ee a ee ate 8,930.00 
Other Receipts are arse es tn cleo in Se A oe a en ee 2,861.56 


TORAE >. CASHP RECEIVED ee ao tiga cies ee eS es ee 200,988.71 


CASH PAID OUT 
PAYMENTS TO OR FOR OFFICERS AND EMPLOYEES: 


Salaries cre re ee oes ee ea ee Satan eager ne ee dee 59,264.35 
Expense Allowances ance Siee eee cls oh ie cow Ghee ogre De os SUease ene evens 5,195.00 
Expenses: -RelmbURSed 22) lies ob cea al ove Ok we wie Ce wee 231.26 
Expenses: Paid to Creditors... 2.35.02 2s Were en tee eae hee saat he ee 3,588.54 
PAYMENTS TO OR FOR MEMBERSHIP: 
Per: GapltaCaxes ist sis ts coca ee So ee ea PE 3 22,250.98 
ContmbUtiGnss sae co oe ea ara ee Be ees ae SOE 80.20 
BOnGrits Pals crt cig ee hgh Rah tierra Ea eres a atyy G's S2AT6253 
Funds: for-lransmittal torMembers | 2: sie ee ae ele 362.50 
Refunds 4 Dest ett erat et See ane DIE as Ss SOS Se cine 256.40 
Refunds—Initiation & Reinitiation Fees ................--0000% 500.00 
RSENS PCRS 0 yon en Rie nc aea So a Se os pages nea aS a ea Se AI6AS 
PAYMENTS FOR OPERATING EXPENSES AND OTHER DISBURSEMENTS: 
Officerand=Administrative.. oo 7.cn Sees eit dete ates ees ree es ekeus 5,789.21 
Education and Pablichty:. tose: ccctanaia Cae Soe OE esos = bs ba eee ole 453.64 
egal ROC Se sarce ca hears ir ee See a eR cE al sete eee ENN aye eae 36,863.40 
Other-Brotessional: Pees roi ee en eee ee De a ake 2,880.63 
EL ok eee ha ee ee ae ee eee aoe are aD (2,264:21) 
TirAanSters cOF TRUNGS Ea we manos cee eaten ie Te Leta te Sper 160.00 
Other ‘Activities Cols: 29-3325 2 ee en ee as 10,114.29 
TOTAL PAID OWN e are eee eee oe ae ee a 178,038.87 
NET INCREASE (OR DECREASE) IN CASH ........................--. 22,949.84 
CASH BALANCE BEGINNING OF PERIOD—-GENERAL FUND— 
GEIECKING=- AGC COUN 8 eee vate iia cnc Mie IR Gn ra estas 100,644.80 | 
CASH BALANCE. END OF PERIOD—GENERAL FUND—CHECKING ACC’T... 123,594.64 


Statement of Assets—Period ending March 31, 1977 


Beginning 

of Period Change End of Period 
General Fund—Checking Account ....$100,644.80 $22,949.84 $123,594.64 
Patly Gaston cites 6 os cae es 550.00 550.00 
General Fund—Savings Accounts .... 904.33 L222 915.55 
General Fund—Certificates of Deposit .. 100,000.00 100,000.00 
@ash=iniSpecial Funds =: 2.0 ee san ws 17,398.36 (410.11) 16,988.25 
Loans and Notes Receivable— 

Scholarship-Fundvie ss. iden 630.73 630.73 
Investment—U.S. Bond ............ 5,000.00 5,000.00 
Os ie mi ea ca tee esis eee Seas 173,642.79 173,642.79 
BUNGINGS oo che eo aca tee ees 463,374.00 (2,932.00) 460,442.00 
Office Furniture and Equipment ...... 11,060.00 (1,966.00) 9,094.00 

TOTAL ASSETS .......... 872,574.28 18,283.68 890,857.96 
Deduct: Obligations (per list below) .. 178,852.62 279551221 175,901.41 
NET ASSETS ........... $693,721.66 $21,234.89 $714,956.55 
: LIST OF OBLIGATIONS 
Date of Amount 
Obligation _ Description Date Due 
8/66 - Building Mortgage—Monthly ............ 00 c cece eee eee 175,901.41 
A aie pa ene Pe ee et oo ee ea Oa 175,901.41 
SCHEDULES 
To Be Prepared from The Twelve-Month Summary 
Other Receipts 
Salesot- supplies. . 2 waco as PEAS heal BE A ir Pan OAD AS 26.50 
Refund——Travel- Expenses fo ris. i. ag ars See ee ee 200.00 
BRC POM EP at eee a atae cig Sa gg Pg ans gee cae RRR a es Se 41.16 
Wel Pare eAnt. iectses cys tae te See eet ne er eS ages Sew chew eee = 1,662.90 
Expense RerundS= si etat rs ee ens oo eee ee ee 931.00 
ARO FY Bees eee ee Sl ae ieee te et COS Re a RoR as oe reed ae 2,861.56 
Benefits Paid 
Out=of= Work BenéhitsipalGs nets co tee ee crc et tel i oscant se seke ote veer le sate e os 8,230.00 
LL] aT 0) o Wee abies tee te Sppeiethre ae ania semana mace tarp eet, x efoto eee CCRT pear 3,226.98 
Insuranece—Groupellbi fer hae aan ape eee cos coos sae neta 7,463.74 
Insurance——Health-and Welfare: <<s1kes se armpree ake ieee ee ie os 4,364.18 
inisuUrance=—Other oss ie ors Saree oS OR Sw ew ele ees 2,021.63 
Sick=sBenehitse: sce cs Sa es Se a ae ed Seas Rovig et 6,810.00 
TOTAL ae ae eos Me anne 32,116.53 
Other Activities 
Meeting ards CommiutteesexpensSes < ssc. se ected ek Seen elie rate eb i3s2 
Stewards .Expenses (other:thansdues): =i. 42a cece ise ce seeder os 154.88 
Buitding:clWaintenancessssiecie as os alco cuseses nk uG SL te a eee eee eee 4,023.09 
Obt-or Townesiravel Expensesiss tr cssc-ss. «aie net has meee ie ee 905.00 
Mortgage and Loan Payments (Principal Only) .............. Pees 2,951.21 
SAAR CoCo Se Oa ee Pn AP rE PR a aN me hl ey a 968.79 
ACOH PY SS a Sere ete cp i ce ae ge ea rae rare dauawe Sh oh 10,114.29 
Receipts from Affiliates 
IntermationalOut-of2 Work eBemenits iiss tt seen ians ee oe ee eee ee la 8,930.00 
sLILOH P/N] ices sire Sei poe ieeece eee 7 7 6a ee per ON PR ag Dat ae, Cope pete 8,930.00 


Note: Figures in parentheses indicate a deficit. 





Oakland Public Schools 


On Local 70 Contract 


Oakland Public Schools agreed to Secretary-Treasurer Chuck Mack, 
a contract this past month with who participated in the negotiations 
Teamsters Local 70. Most impor- along with Shop Steward Vern 
tantly, they agreed to pay 70 mem- Freitas, credited AFL-CIO leader 
bers an additional 15¢ per hour ef- Dick Groulx and the various Locals 
fective July 1, 1977. This increase that have contracts with the Oak- 
isin addition to the regular econom- land School District for the satisfac- 
ic increases the District will be tory settlement. 


Br atENiE aU eBIp oye Mack advised that all Locals led 

The agreement is a culmination by Groulx met with Local 70 late 
of several months of negotiations Friday evening, April 15th, and par- 
between 70 and the School District. ticipated until an agreement was 
The District initially had adopted a concluded. Without support from 
hard-line attitude that they would the various Unions involved, Mack 
only give a 4% increase and noth- indicated there could well have 
ing more. been a strike. 


Note New Regulations 
On Hayward Parking 


We have received the following communication from the City of Hay- 
ward which indicates a change in parking regulations in that city: 


Executive Board Local 70 
70 Hegenberger Road 
Oakland, CA 94621 


Gentlemen: 


On April. 5, 1977 the Hayward City Council adopted Sections 6.32 and 
6.33 of the Hayward Traffic Code. Both of these Sections deal with park- 
ing trucks within the city. 


Section 6.32 prohibits the parking of any commercial vehicle o hate 
a manufacturer’s gross vehicle weight rating of 10,000 pounds or more, 
for more than three hours on any street where signs have been posted in- 
dicating three hour truck parking. This Section was adopted pursuant to 
Section 22507 of the Vehicle Code. 


Section 6.33 prohibits the parking of commercial vehicles having a 
manufacturer’s gross vehicle weight rating of 10,000 pounds or more in 
any residential area, except for the purpose of making pick ups or deliv- 
eries. Residential areas will not be posted. This Section was adopted pur- 
suant to Section 22507.5 of the California Vehicle Code. 


Since this law is new, we certainly do not wish to issue citations to 
truckers who are not aware of the change. Therefore, would you please 
advise your employees. We will commence enforcement of these Sections 
on May 1, 1977. 

Very truly yours, 
C.C. PLUMMER 
Chief of Police 


is correct — and 
verified. 


When emiting. dues, your identification card should be included 

with your payment for the purpose of identifying your account. ~ 

All future transactions will be made with your Social Security 
number, so this should appear on all correspondence and payments. 
mailed to our office. Without it we will be unable to help you. 

The above is VERY important, and we are asking our members: 
cooperation in helping us update our records in order to be abie to 
serve them more promptly and efficiently. 


fore ay payments can 1 be > accepted it must be 
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Your Safety & Health | 


The Worker and Rehabilitation 


Under California Workers’ Compensation law, workers who are in- 
jured and cannot return to employment at their former jobs are entitled 
to vocational rehabilitation. This legislation became effective January 1, 
1975. 


The California State Department of Rehabilitation is currently reha- 
bilitating thousands of workers annually. During 1975-1976 more than 
9,000 disabled Californians applied for help from the Department. All of 
these had suffered industrial injuries. 


The Department of Rehabilitation has stationed Workers’ Compensa- 
tion specialty counselors in many of its offices throughout the State. These 
counselors work closely with Unions, insurance carriers and the workers 
in helping to return injured workers to their jobs. 


Workers’ Compensation and Rehabilitation 


The basic philosophy of workers’ compensation is that industry should 
provide protection as one of the costs of doing business and that, within 
defined limits, benefits should be afforded regardless of fault. Since the 
Boynton Act of 1913, workers in California have been entitled to compen- 
sation payments and medical treatment for industrial injuries. Effective 
January, 1975 the California Legislature made vocational rehabilitation 
a mandatory compensation benefit with continuation of temporary com- 
pensation and additional living expenses during the rehabilitation pro- 
gram. State Labor Code Section 139.5 reads in part: 


When a qualified injured workman chooses to enroll 
in a rehabilitation program, he shall continue to receive 
temporary disability indemnity payments, plus addition- 
al living expenses necessitated by the rehabilitation pro- 
gram, together with all reasonable and necessary voca- 
tional training, at the expense of the employer or insur- 
ance carrier, as the case may be. 


A “qualified injured worker” is defined as an employee whose injury 
is such as to permanently preclude, or is likely to preclude, the employee 
from engaging in his usual and customary occupation or the position in 
which he was engaged at the time of injury and who can be reasonably 
expected to benefit from a rehabilitation program. 

Rehabilitation must include services which are reasonably necessary, 
including but not limited to: medical treatment, vocational evaluation, 
counseling, retraining (including on-the-job training), and job placement 
assistance. 

_ The rehabilitation program has as its goal the restoration of the em- 
ployee to “suitable gainful employment,”’ which means employment which 
will support the employee, consideration being given to both personal and 
economic factors. A rehabilitation plan is developed by a qualified reha- 
bilitation representative selected by the employer “. . . in consultation 
with the injured worker.” The Rules & Regulations for the law do not 
prevent the injured worker from selecting a rehabilitation representative. 
In other words, the injured worker has some say in the selection of the 
qualified rehabilitation representative. The injured worker also has much 
say in the proposed plan. 

Using medical and other reports the counselor and injured worker 
work toward a mutually suitable vocational goal. On-the-job training, job 
modification, or more formal training can be provided among other serv- 
ices to return the injured worker to the labor market and self-support. 

The employer must report his injured employee’s disability status 
to the Rehabilitation Bureau in the State Division of Industrial Accidents 
as soon as he has knowledge that his employee is a “qualified injured work- 
er,” or the report must be filed following 120 days of temporary total dis- 
ability. 

Information about the location of the Department’s workers’ compen- 
sation specialty ccunselors may be obtained from E. F. (Ted) Cadwallader, 
Program Consultant, Department of Rehabilitation, 830 “K” Street Mall, 
Sacramento, California 95814, Telephone (916) 445-4470; or from Saralea 
Altman, Program Consultant, Department of Rehabilitation, 107 South 
Broadway (Room.7106), Los Angeles, California 90012, Telephone (213) 
620-5530. Both of these persons are available to speak at meetings. 


A Happy Retirement to Bill Fagundes 








Local 70 Is Certified 
At Best Products, UC 


The National Labor Relations 
Board certified Teamsters Local 70 
as the bargaining representative for 
truck drivers and loaders at Best 
Products in Union City. The Board’s 
action followed an election victory 
by both Locals 70 and 853 at Best. 

The company filed an appeal to 
the election charging that Local 70, 
among other things, discriminated 


against minorities. The Board re- 
jected the company’s contention, 


and has certified 70 as the employ- 


ees’ collective bargaining represen- 
tative. Negotiations will begin soon 
for an agreement. 

Rome Aloise, Organizer for Local 
853, and Darold Wright, Business 
Agent for Local 70, were responsi- 
ble for organizing this firm. 


Longtime Local 70 Dispatcher 
Bill Fagundes announced his retire- 
ment this past month. 

Fagundes has been a member of 
Local 70 for 35 years, and for the 
last 15 years he has served as a Dis- 
patcher. He was elected in a special 
election in 1962, then re-elected in 
1963 and each successive three 
years thereafter. Fagundes is one 
of the more popular vote-getters in 
70’s elections, and was always 
elected by a wide margin. 

During his years in Local 70 Fa- 


gundes also served as Conductor 
from 1957 to 1967. In addition, he 
served on the Local 70 Strike Com- 
mittees, on the National Master 


Freight Negotiating Committee in = 


1961, and was also elected to attend 


the International Convention in 


1961. 


Bill will retire with his wife, 
Mary, to Aptos. The officers and of- 
ficials, staff and members of Local 
70 wish them both a long and happy 
retirement. 


Navy Thanks Local 77 
For Wright Presentation 


Darold Wright, Local 70 Business Agent, spoke at the Naval School 
of Transportation Management in Oakland recently. 

Wright’s presentation concerned the National Master Freight con- 
tract and Teamsters Union in general. The talk was well-accepted by both 
the faculty and staff at the school, as is attested to by the following letter. 


Mr. Chuck Mack 
Secretary-Treasurer 
Brotherhood of Teamsters 
Local 70 

70 Hegenberger Road 
Oakland, California 94621 


Dear Mr. Mack: 


Please accept my sincere appreciation for an outstanding presenta- 


tion recently given at the Naval School, Transportation Management by — 


your Mr. Darold L. Wright. 

His very interesting talk on the Teamsters and their relationship with 
the trucking industry was one of the highlights of a two-week training 
course in Advanced Transportation Management. Mr. Wright is a very 
effective and dynamic speaker and does an excellent job of presenting 
the Teamsters’ role in the transportation industry. The students in the 
class were appreciative of his straight forward and informative answers 
to each and every question. 

These types of presentations by well qualified guest speakers greatly 
aid our school in presenting a complete up-to-date picture of all aspects 
of transportation. The cooperation of the Teamsters and Mr. Wright m 


making this presentation possible is deeply appreciated. I hope we may — 


continue to call upon your staff for future classes. 


Sincerely, 

A. E, HUTCHINSON 

Captain, Supply Corps, U.S. Navy 
Commanding Officer 





_ disability. . . 

_ The Sick Benefit Committee can be contacted by telephone during the day e 

_ Tuesday between the hours of 8:00 a.m. and 4:00 p.m. at 569-7171. Also during 

_evening of its meeting on the second Tuesday of each month, between the hours 
of 7:30 and 10:00 p.m. — 


Reminder—Dues must be paid on a current basis in order to be eligible for Sick 
Benefits ee 
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We Are Political Force 


To Be Reckoned With 


The more than two million mem- 
bers of the Teamsters Union repre- 
sent a powerful political force in 


- the United States. 


That reminder has been sounded 
by Dave Sweeney, legislative direc- 
tor of the International Union. 

“Negotiating wages, hours and 
working conditions in these days is 
not enough,” said Sweeney,. ‘““‘We 
also have to sell the value of ef- 
fective political legislation locally 
and on the national level.” 


Powerful Force 


Noting that one of every 100 
American is a member of the 
Teamsters Union, Sweeney said that 
by virtue of numbers alone “they 
represent a powerful political 
force.’’ 

Sweeney said the concerns of 
Teamsters vary widely and must 


be weighed and defended by the 


IBT legislative department. when- 
ever governmental affairs are con- 
fronted. 

“Even small businesses have 
Teamster members,” he said. “If 
they lose their jobs, the IBT loses 
members. Therefore, the IBT tries 
to make an objective decision as to 
which decision best benefits the 
membership on a legislative issue.” 


Sweeney said legislation affects 
virtually every phase of a Team- 
ster’s life—from Social Security to 
conditions on the job site, even to 
whether he has a job. 

For that reason, the Teamster 
Union’s role is to present the needs 
and desires of its members to the 
legislators and hopefully sway their 
judgments on key votes. 


Effective Tool 


A unified approach on _ issues 

relevant to the Teamsters—hbe it an 
editorial in a local union’s publica- 
tion, or lobbying in the state or 
national legislature—has one aim 
and is one of the most powerful 
tools unionists have, Sweeney 
added. 
. It’s hard for a legislator to ignore 
a voting block of 2.5 million Ameri- 
cans, Sweeny noted, but when he’s 
a representative from a small In- 
diana or Nebraska district and is 
receiving thousands of pieces of 
mail from his constituents on a 
specific issue, a vote against labor 
becomes impossible. 

“Letters from joint councils, lo- 
cals and individual members” can 
do more to “marshal the forces” 
than any other action, he added. 

—TNS 


A New Department Policy 


On Release of Information 


Director of Motor Vehicles Her- 
man Sillas today announced a new 
administrative policy controlling the 
sale and release of driver’s license 


_and vehicle registration information 
from DMV files. 

_ In response to what he described 
_as “the public’s mounting concern 


over the misuse of information re- 
lated to records maintained by 


DMV,” Silas issued a policy direc- 


tive specifying the conditions under 
which the information from records 
maintained by DMV can be released. 

The practice of opening most driv- 
er records and all vehicle records to 
public inspection is’ mandated by 
law (Public Records Act of 1968, 
Vehicle Code 1808). 

The new policy changes the old 
system in four respects: 
- © A record will be kept on file at 
DMV for a minimum of 30 days 
identifying the requester of infor- 
mation, the name of the person 
about whom information is being 


sought, and the reasons stated for 


requesting the data. 

© The individual about whom in- 
formation is being sought may be 
notified that an inquiry of his or her 
driver’s license or vehicle has been 
made and the inquirer identified. 

e Driver’s license data will be 
available immediately over the 
counter at local WMV offices only 
when the information is from the 
driver’s own record. A request for 
driver’s license information from 


someone else’s records must. be 
made in writing to Sacramento and 
the response also will be in writing. 
e When the entire bulk record or 
a portion of the file is purchased the 
department may so inform the pub- 
lic through the news media, naming 
the purchaser and describing the in- 
formation purchased in bulk. 


Vehicle Thefts 


Don’t let a thief take his vacation 
this summer with your recreational 
vehicle. 

Commissioner Glen Craig of the 
California Highway Patrol says that 
recreational vehicle thefts usually 
reach a peak in June at the start of 
the summer vacation season. 

Craig says that during the first 
three months of this year there have 
been 514 recreational vehicle thefts 
in the state. That is up an average 
of 12 per month over 1976 thefts. 
But the peak month last year was 
June, with 567 recreational vehicles 
stolen. 

The number one target of recrea- 
tional vehicle thieves in the past 15 
months has been the Ford pick-up 
with camper mounted. A close sec- 
ond was the Willys Jeep. 

Approximately 80 percent of the 
recreational vehicle thefts were re- 
ported in the major population 
areas — Los Angeles, Orange and 
San Diego counties and the San 
Francisco Bay Area. 


Joe Arino 


Ed Painter 


Al Fialho 


Finances 


As you can see by the Local’s Fi- 
nancial Reports, we are, and have 
been in the “black” for some time. 
The cost of operations, however, 
continuously increases. Just recent- 
ly, we had a Salary increase for of- 


‘ ficials, and health and welfare and 


pension continue to rise. 

I want to express my apprecia- 
tion to our officers and officials 
and members for their patience with 
the cost-saving measures that have 
been introduced. As you are aware, 
two business agent positions have 
been eliminated, and, with the re- 
tirement of Bill Fagundes, one dis- 
patcher. 

The CTA lawsuit, of course, 
makes any long-range forecasting 
impossible, but we will continue to 
take whatever action we can to con- 
trol costs and keep the lid on 


spending. 
CTA Suit 


As of this writing, the decision in 
the CTA lawsuit is back in the 
courts before Judge Zirpoli. Our at- 
torneys disagree with the damage 
calculations in the decision and 
have presented arguments request- 
ing reductions. California Trucking 
Association attorneys will have the 
opportunity to respond and then the 
judge will recalculate. It should be 
the latter part of May before he 


- gives a finalization on damage cal- 


culations. We are prepared to ap- 
peal his decision as it now stands 
to the Supreme Court if necessary 
to protect the interests of our mem- 
bers and the Local’s position. 


By-Laws Meetings 


Through April and May, the By- 
Laws Committee has continued 
meeting in their efforts to revise 
Local 70’s By-Laws. Significant 
progress has been made and the 
Committee is hopeful that the 
changes will be finalized by the end 
of May. Once finalized, they will be 
presented to the membership, read 
at two meetings, and voted on at 
the third. 


Contract Negotiations 


As reported elsewhere in the pa- 
per, Steve Marinkovich and I met 
with Green Brothers Distributors 
and concluded a liquor contract 
with that firm. That contract made 
significant increases for our mem- 
bers who are employed there. There 
is a wage re-opener in August of 
this year. 

An Agreement was also reached 
with Oakland Public Schools, I per- 
sonally want to express my appreci- 
ation to Dick Groulx of the Central 
Labor Council and the many AFL- 
CIO locals who spent a Friday eve- 
ning at the Oakland Board of Edu- 
cation in support of our position. 
Their support made a difference 
and an agreement which was unani- 
mously approved by our members. 
Shop Steward Vern Freitas also was 
instrumental in presenting the em- 
ployees’ side to the School Board 
negotiators. 


Remember Last Year? 


Last year at this time, Local 70 
was involved in one of the most bit- 
ter disputes in its history: the As- 
sociated Freight Lines strike. As I 
am sure most members will recall, 


Business Agents 


Bobby Freitas Roy Nunes 
Dick Sarmento Darold Wright Bob Windsor 
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Alex Y. Ybarrolaza 
Steve Marinkovich 
Dick Durosette 


Dispatchers 


Noel Eben 





this dispute started in early May 
and lasted through July. Our mem- 
bers were called upon not only to 
stand picket duty, but to follow. 
trucks that were being driven by 
scabs to the customer’s place of 
business. After nine weeks, agree- 
ment was reached with Associated’s 
new owners; John Pifer sold out 
rather than accept defeat. 

The Associated battle was signifi- 
cant for several reasons. First, it in- 
dicated tc employers that we would 
not allow them to walk away from a 
contract and their responsibilities 
to their employees, and it signals 
full well to other employers what 
they can expect from Local 70 and 
the Teamsters Union. Even more 
importantly, it brought together of- 
ficials and members in different Lo- 
cals with the Conference and Inter- 
national and showed what can be 
done when the various elements in 
this Teamster Union work together 
and support each other. 

Ringsby 

As long as we are talking about 
strikes, we might as well mention 
the Ringsby dispute. This battle has 
been going on for eight months and 
Shows no signs of diminishing. 
While it is true Ringsby is not run- 
ning its LTL operation, and has 
closed the Oakland terminal, it is 
attempting to operate truck loads 
through owner-operators. 

The International Union has just 
appropriated over $300,000 to be 
used in the Ringsby dispute. This 
will allow the Locals throughout the 
Western Conference to devote more 
time and attention to this dispute. 
Details will follow in future edi- 
tions. . 

A & B Lists 

Work has been completed, out- 
side of two areas, by the Executive 
Board on the revised A & B lists 
and Hiring Hall Rules. 

The California Trucking Associa- 
tion has been contacted and asked 
to meet with us if they desire, so 
that new rules might be imple- 
mented; As of this writing, we have 
not received their response. 

We would hope that the matter 
will be consummated by the first 
part of June. 

Fraternally yours, 
Secretary-Treasurer 
Chuck Mack 


Green Brothers 
Signs Contract 


Business Agent Steve Marinko- 
vich reports that he has successfully 
concluded a contract with Green 
Brothers Distributors. Green Broth- 
ers is a liquor distributing company 
located in San Leandro. 

This is their second contract with 
Local 70. The first contract was 
reached after a lengthy strike and 
the company’s use of scabs to de- 
liver its product. The contract sig- 
nificantly closes the gap between 
Green Brothers and other liquor 
distributors. 

Marinkovich advised that Secre- 
tary Chuck Mack also participated 
in negotiations. The new agreement 
runs concurrent with that for other 
liquor distributors, . 











Extend Coverage of Workers’ Compensation 


Thousands of additional Califor- 
‘nia workers must now be fully pro- 
tected by workers’ compensation in- 
surance, under legislation signed 
by Governor Edmund G. Brown Jr. 
on March 26. 


The urgency measure, Assembly 
Bill 133 (Assemblymen Richard 
Robinson, Santa Ana, and Alister 
McAlister, San Jose, and Senator 
George Zenovich, Fresno) became 
effective immediately. 


It revises and clarifies a law 
(Assembly Bill 469, Assemblyman 
Leon Ralph, Los Angeles) in force 
since last January 1, which roused 
widespread concern over its cover- 
age and its enforcement. 


AB 469 blanketed in workers’ 
compensation protection for a 
broad range of household employ- 
ees like part-time baby sitters, oc- 
casional yard workers, and part- 
time domestics, but did not provide 
easy access to low-cost workers’ 
compensation insurance coverage, 
except for homeowners who were 


Report Address 


Persons receiving social security 
and supplemental security income 
(SSI) benefits are required to report 
any change of address immediately 
in order to insure prompt delivery 
of monthly benefit checks. 


This is especially true for SSI 


recipients because any change in 
their living arrangement can affect 
the amount and, in some cases, 
their eligibility to benefits. 


Often the amount of payment 
can be increased. This would occur 
if an SSI recipient moved from an 
apartment to a hotel where there 
were no cooking facilities or into a 
licensed board and care home. 


Where the move is from a hotel 
or board and care home to an apart- 
ment, public institution or resi- 
dence of ason or daughter who pro- 
vides free room and board, then 








your address. 


if You Move... 


TO: ALL MEMBERS OF LOCAL 70 
Please advise the office either by phone or mail of any change in 
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insured for comprehensive personal 
liability (CPL) under a homeown- 
ers’ policy. 


AB 133, however, restricts work- 
ers’ compensation benefits to those 
who are hired by a householder to 
perform a personal service and who 
work no less than 52 hours in a 
90-day period and earn a minimum 

,of $100 in that period. 


4 


Employers, whose domestic work- 
ers, baby sitters, and casuals do 
not meet the new minimum require- 
ments of time and pay, need not pro- 
vide them with. workers’ compensa- 
tion benefits. 


AB 133 further provides that the 
following are protected by the same 
workers’ compensation benefits in 
effect before January 1, when AB 
469 became law: 


e household domestics who 
work more than 52 hours per week; 


e gardeners who work more than 
44 hours per month; 


Change for SSI 


the benefit would be lowered and 
possibly suspended in a limited 
number of cases. 


“Regradless of the situation, we 
need this information just as soon 
as it occurs,” according to Lee Em- 
brey, manager of the San Francisco 
Civic Center Social Security office. 
“Probably half of our reports of 
non-receipt of check each month 
are due to delays in reporting ad- 
dress changes to us and the Post 
Office.” 


Persons getting checks at their 
bank, savings and loan association 
or other financial institution also 
are required to keep social security 
promptly informed of any:.change 
of residence address or other mat- 
ters that could affect possible eli- 
gibility or amount of benefits. 


“The use of the direct deposit of 
checks does not relieve them of this 
responsibility,” Embrey said. 


NOTICE TO MEMERSHIP 
Special Order of Business 
June Meeting 


SICK BENEFIT FUND 


At the Regular Meeting in 
June, there will be a special 
order of business concerning 
the Sick Benefit and Disa- 
bility Fund of Local 70. 

Members will decide wheth- 
er they desire to transfer mon- 
ies from the General Fund to 
the Sick Fund and increase 
the benefits of that Fund. 

All members are urged to 
be in attendance. 
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e casual workers who earn more 
than $100 in less than ten working 
days. Employers who do not have a 
CPL policy must obtain separate 
workers’ compensation insurance 
policies to cover workers like the 
above. 


The new workers’ compensation 
coverage is add automatically by in- 
surance companies to comprehen- 
sive personal liability policies held 
by homeowners or renters, at a cur- 
rently estimated cost of $5.00 a year 
or less. The policy holder has no 
right to reject this extension of his 
comprehensive personal liability 
coverage. 


This small charge per employer 
will provide to the newly-covered 
injured employees all necessary 
medical treatment; temporary dis- 
ability payments to make up par- 
tially for lost earnings; permanent 
partial or total disability benefits; 
the right to vocational rehabilita- 
tion for those who qualify; and pay- 
ments to the dependents of work- 


ers who die as a result of job-re- 
lated injury or illness. 


Estimates vary widely for the 
numbers of Californians employed 
in personal service or as private 
household workers. This probably 
is because for many, these are sec- 
ond or “moonlight” jobs. 


According to the U.S. Census, 
there were in April, 1970, 81,604 
women and 3,938 men reporting 
that their main jobs were that of 
private household workers. 


Of these totals in California, about 
58,000 women and about 2,000 men 
earned more than $500 annually at 
such jobs. Not included are those 
who did not regard employment in 
personal or household work as their 
main job, like some baby sitters, 
house cleaners, and gardeners. 


Current Population Reports pub- 
lished in July, 1975, by the U.S. 
Census listed 7,639,000 household- 
ers in California, of whom nearly 
55 percent were homeowners. 


Urge Bay Area Residents 


To Check SSI Coverage 


Although the Supplemental Se- 
curity (SSI) program has entered 
its fourth year, social security of- 
ficials believe there still may be 
some Bay Area residents who could 
be helped by the program but have 
not yet applied, according to Lee 
Embrey, manager of the San Fran- 
cisco Civic Center Social Security 
office. 


Under SSI monthly cash bene- 
fits paid for by Federal and State 
general revenue funds are given 
to persons with little or no income 
and limited resources who are 65 
and older or blind or disabled. 


In California more than 650,000 
men, women and children currently 
receive benefits under SSI. The 


Multinationals Tax? 


A global union action program, 
with the Teamsters Union partici- 
pating, was drawn up recently to 
counter-balance the growing eco- 
nomic power of multinationals op- 
erating around the world. 


The program was devised at a 
four-day meeting of the Interna- 
tional Federation of Chemical, En- 
ergy and General Workers Unions 
(ICEF) near. Frankfurt, Germany. 


Norman Goldstein, assistant dir- 
ector of organizing for the Inter- 
national Brotherhood of Teamsters, 
was one of two American delegates 
to the meeting. Goldstein repre- 
sented the IBT which has been a 
member of ICEF for several years. 


_ The core of the new ICEF action 
program is the establishment, for 
the first time, of “world councils” 
of trade unionists to provide a para- 
llel with the global corporations. 


Teamster News Service 
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number of recipients in San Fran- 
cisco is 34,000 at present. 


Embrey mentioned two examples 
of persons who might not know 


‘about possible eligibility to SSI. 


The first are parents of severely 
disabled children under the age of 
18. If their own income and re- 
sources are quite limited, then there 
is a good chance that any disabled 
children they have could qualify 
for at least partial payments under 
the program, 


Other hard-to-reach potential ap- 
plicants are elderly parents who 
live with their children. 


“Even though they may not have 
to pay for room and board because 
of this arrangement, there is a good 
chance that many of them could 
receive a reduced SSI payment,”’ 
Embrey explained. 


Receipt of any benefits at all 
from SSI would also entitle the eli- 
gible person to full Medi-Cal cov- 
erage which can be extremely val- 
uable in paying expenses not cov- 
ered by Medicare. 


Information about SSI for per- 
sons living in California can be ob- 
tained by calling or writing any so- 
cial security office. A new green 
pamphlet “SSI for the Aged, Blind 
and Disabled in California” is now 
available at all local offices. 





Th Memorial 


KUNICH, JOHN P., Apr. 
BUCHANAN, JULIAN W., Apr. 
NUNES, JOSEPH A., Apr. 
CHACON, JESSE, JR., Apr. 


MIRANDA, GEORGE M., Apr. 
MORTE, GEORGE W., Apr. 


-VOLTIE, MICHAEL, Apr. 


SHINAN, JOHN L., Apr. 
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| Teamsters on the Move 


| 


Organizing 

Local 853 (Oakland) Secretary- 
Treasurer Al Costa reports another 
tally — the sixth this year — for 
the organizing team of Pacific 
Coast Warehouse Council Organiz- 
er Rome Aloise and Local 853 Or- 
ganizer Ernie Souza. 

The Aloise/Souza team succeed- 
ed in organizing 50 employees at 
Fillmore Foods, Inc., a Hayward 
firm that manufactures food, diet- 
ary, and protein products. The vote 
went 37-13 for Local 853 represen- 
tation. 

The election, held April 5, has 
been certified and contract negoti- 
ations have been started. 


Settlement 


Local 923 (Oakland) Secretary- 
Treasurer Richard Sequiera an- 
nounces membership ratification of 
an agreement reached after one 
day of picketing with the East Bay 
Funeral Directors Association. The 
agreement was reached with the 
aid of Commissioner Carpenter of 
the FMCS and provides an 8% wage 
increase for the first year, a 6.1% 
wage increase with a 40¢ promis- 
sory letter for the WCT Pension 
Trust for the second year, and a 
6.25% wage increase plus an ad- 
ditional 7¢ pension contribution for 
the third year. Spearheading nego- 
tiations for the Mortuary Division 
of Local 923 was President Ed 
Hagerman with J. Freeman, R. 
Clayworth, Bill Martin and Se- 


quiera 
Strike Action 


Local 315 (Martinez) President 
and Business Manager Vince Aloise 
reported success of a one-day strike 
against Safeway’s Pre-Pakt Depart- 
ment in Richmond to make manage- 
ment sign their new bargaining 
agreement. “When you consider 


that the old contract expired August - 


21, 1976, that a new contract was 
accepted November and was mailed 
out at the beginning of February 
for signature — we think we were 
quite patient,” Aloise said. 


Certifications 


Local 980 (Santa Rosa) Secretary- 
Treasurer Jim Campbell reports 
NLRB certifications secured by Or- 
ganizer Ward Allen at Trombetta 
Distributing (30 drivers and ware- 
housemen) and Bell Industries (six 
drivers and warehousemen). Allen 
has also won an election at Palm 
Drive Hospital in Sebastopol on be- 
half of 54 registered nurses. When 
it was constructed in 1975, this 
hospital was the target of building 
trades picketing for using non-un- 
ion, “imported” labor. Petitions are 
pending for 75 additional employ- 
ees, Campbell said. 

Local 137 (Redding) Secretary- 
Treasurer Frank M., Wood, Sr., an- 


-nounces the union’s certification as 


bargaining representative for em- 
ployees of City Garbage Co. which 
voted 19-2 to go Teamster. Organiz- 
ing was handled by Al Andrade, 
business representative for the Eu- 
reka office. 


——.___._._..... Compiled by Dorothy Keane _.._ 


Awards _ 

Local 265 (San Francisco) Secre- 
tary-Treasurer Bob Simcox an- 
nounces an arbitration award which 
won about $1,500 in back pay for 
member John Howland. Business 
Agent Bob Franchi and Teamster 
Attorney Ed Kovach handled the 
challenge to Howland’s termination 
for being two hours late. ‘Our at- 
torneys bend over backwards to as- 
sist us with our problems and we 
should take our hats off to them 
in this case which took five hours 
to argue,” Franchi said. 

Local 137 (Redding) Business Rep- 
resentative Joe Davis announces re- 
ceipt by member Howard Garlets 
of $995.07 for four months differen- 
tial in wages due him because his 
employer failed to follow the pay 
rate under the bargaining agree- 
ment. “It doesn’t cost—it pays—to 
belong to the Teamsters,” Davis 


said. 
Moving On 

Local 624 (Novato) Secretary- 
Treasurer William Hampton an- 
nounces the retirement of President 
Howard Gold effective May 1. He 
was replaced by Walter Hallenbart- 
er, former vice president. Record- 
ing Secretary Joe Quince has been 
appointed business agent. Howard 
Seewester has been appointed vice 
president. : 

Local 484 (San Francisco) Secre- 
tary and Business Agent Joseph 
Ault announces the appointment of 
President William H. Magidson to 
replace retired Secretary-Treasurer 
Emil J. Devincenzi. Patrick O’- 
Leary has been appointed to fill 
the unexpired term of Magidson as 
president. 


Local 980 (Santa Rosa) Secretary-. 


Treasurer Jim Campbell announces 
that Jim Rash is the‘new shop stew- 
ard at UPS, Ukiah; Jerry Phillips 
leaves the post after a distinguished 
stewardship. 

Local 980 (Santa Rosa) Business 
Agent Charles Green announces 
promotion of members Harry Par- 
ducci and Rick Ryan to Journey- 
men Millwright at Masonite, Ukiah, 
after completing their OJT and 
course work ahead of schedule. 

Local 315 (Martinez) Business Rep- 
resentative Joe Treas just called our 
attention to the fact that the first 
recorded births this year for Con- 
tra Costa County were of twin baby 
girls, Rebecca and Victoria Corral, 
daughters of Local 315 member 
Ernest Corral. Rebecca weighed in 
at 7 lbs. 6 0z., Victoria at 6 lbs. 5 oz. 


Happiness Is 


Being 


A 


TEAMSTER 


‘Right-To-Work’ Is Right-To-Wreck 


(From Page 1) 


the trade union movement 2s a 
force for social and economic bet- 
terment of working people, it is not 
enough that we educate ourselves, 
our legislators and our public of- 
ficials. We must also educate our 
families, our friends and neighbors 
about the threat of so-called ‘‘zight- 
to-work”’ laws. 

Clarence Darrow once said: 

“In reality the open shop means the 
open door through which the union man 
goes out and the non-union man. comes 
in to take his place. The open shop fur- 
nishes, and always has furnished, the 
best possible means of destroying the 


organization of the men. The closed 
shops are the only sure protection for 
the trade agreements and the defense 
of the individual. . . . To prevent trade 
unionism from being conquered in de- 
tail, to keep its members from being 
thrown out the open door, to maintain the 
best conditions in shop and mill and fac- 
tory and strive for other better still, to 
save the workman from long hours of 
toil, all these need the effort of every 
union man, and without the right to pro- 
tect themselves in a closed shop by re- 
fusing to work with those whose weak- 
ness or stupidity make them unfaithful 
to their class, trade unionism cannot 
hold that which it has won, still less go 
forward to greater victories.’ 


ON THE BRICKS — Local 386 started 
picketing General Foods Plant in Mo- 
desto, California, May 8 when an im- 
passe was reached after the employer’s 
final contract proposal was overwhelm- 
ingly rejected. About 550 members are 
affected. Shown at picket line, top photo, 
standing from left, are Local 386 Secre- 











Local 386 Photos 


tary-Treasurer Norbert F. Miller, Elaine 
Phillips, Willie Adams, Gladys Jepson, 
Betty Miller, and Business Agent Frank 
Cota; at foreground is Picket Captain 
Ralph Crane. At lower photo, Efrain 
Ortega, Charley Parker and Clara Gomes 
man the phones to dispatch pickets to 
their assignments. 





Local 857 Photo 


SURPRISE SEND-OFF — Retired Local 857 Business Agent John Ellasces, seated 


» left, was showered with gifts from fellow-workers at a recent surprise luncheon. 


Shown at the party are, standing from left, retired Secretary-Treasurer George 
“Butler’’ Cole and wife Stell, Local 857 Secretary-Treasurer Alex Luscutoff, Interna- 
tional Ist Vice President George E. Mock, Cannery Council Secretary-Treasurer Mike 
Elorduy; seated are Ellasces and wife Jeanne, and Mrs. Alex (Ann) Luscutoff. 








DISTINGUISHED CITIZEN — Local 679 Business Agent Gilbert Garica, left, shows 


Secretary-Treasurer Richard Benevento Distinguished Citizen plaque awarded Garcia 
by the San Jose Exchange Club for “outstanding voluntary service rendered to the 
community of San Jose.’ Other awardees were Stephen Caplan, Evelyn McGrath 


and James McEwan. 


Some Drunk-Driving Laws 


What do you think of the laws 
for drunk driving in the USA? Tou 
tough or too lenient? 

In comparison to America, here’s 
how a few other countries handle 
their inebriated drivers: 

AUSTRALIA—The names of the 
drivers are sent to the local news- 
papers and are printed under the 
heading: He’s drunk and in jail. 

MALAYA—tThe driver is jailed; 
if he’s married his wife goes too. 

SOUTH AFRICA—The driver is 
given a 10-year prison sentence, a 
fine of $10,000, or both. 
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More Complaints About Cuts in Pension Benefits 


Please be informed that, representing 17 Northern California Team- 
ster Local Unions in the Construction and Building Materials Industry, we 
are strongly protesting the unconcerned, indifferent and callous manner 
in which the WCT Pension Trustees have reduced pension benefits for the 
SSA Earnings Compared to SSI Earnings disabled and early retirees. Their reckless action regarding the disabled 

; Teamster can hardly be called “prudence or acting in a prudent manner” 

I am the wife of a Local No. 980 Teamster and I work for the Social for and on behalf of these unfortunate workers. 

Security Administration as a claims representative. I must tell you I read ae = : ; 
your paper thoroughly every issue and I find many items of interest and As Local Union Officials we are being deluged with letters, telephone 
items that help me in my work. conversations and personal appearances by Teamsters deeply concerned, 

I must, however, call attention to an error in the May 1977 issue, whether they are affected or not, protesting the cutback in benefits. It is 
page 3. The error is in your title “Leaflet Explains SSI Earnings.” Your their belief, and ours, that the unwarranted reduction is not fair and un- 
article correctly explains SSA (or Social Security) Retirement test but ecessary to the point of being immoral. We are demanding that the Trus- 
your title states SSI. The SSI, or Supplemental Security Income, program tees re-evaluate their responsibilities and restore these benefits to their 
is administered by the Social Security Administration but is a program Prior state and, in doing so, make them retroactive to correct the great in- 
based on need (limited income and limited resources). The earnings lim- ©4uity and hardship it has placed upon the uncompromising position of the 
itation is considerably lower on SSI than SSA. Basically, for SSI, the first affected retiree. 


$65 per month is excludable but earnings exceeding $65 reduce SSI ben- Our second and continuous complaint is that some formula be ae 


efits $1 for every $2 over that amount. I’m not sure there is a need to ex- rere : 
‘ : : : : plemented to reduce the 1875 hours qualification required of Construc- 
Prine ian in your paper but I did want to bring this SSI vs. SSA to your tion Teamsters. We suggest that the hours be reduced to a maximum of 
: 1200 hours. This formula should not be difficult in the light and under- 


If you want further info please contact me at the Santa Rosa office waongin S. Aiuict : : 
. : Site 4 g that this division has always contributed the highest amount for 
or the Social Security Office in San Francisco. years and it is also seasonal work. 3 


I don’t have any brochures at home or I’d send some and I want to 
get this to you before your seventh of the month deadline. 


Karen M. Jones 

Soc. Sec. Dist. Off. 

Box 1769 

Santa Rosa, CA 95403 

(707) 525-4221 
(Sorry, one of those errors that manage to slip through the proofreaders 
now and then—Ed.) 


From the Editor’s Mailbox 





We are in hope that common sense and conscience will prevail at the 
next Trustees Meeting to correct the past injustice. 


Thomas W. Nunes 
Secretary-Treasurer Local 291 
Chairman Nor-Cal Teamsters 
Chairman Rock, Sand & Gravel 
Teamsters of Northern California 





MORR or LESS 


By Morris Less 





“A Piece of the Rock’’ Owns YOU! 

Once again, subject matter of this col- 
umn has to do with reductions of disabil- 
ity and retirement benefits of the Western 
Conference of Teamsters Pension Plan. 

We repeat, this pension plan is ab- 
solutely solid financially. There is no 
doubt as to the in- 
tegrity of this Trust. 
The very fact that 
the Fund is in such 
great condition leads 
us to wonder why the 
unfair, merciless 
and arbitrary cut- 
backs were recently 
instituted. 

There are two 

Less events about which 
we wonder. In both cases these events 
have to do with top flight men, both na- 
tionally known in their respective fields. 
One is Mr. Sanford Birnbaum, formerly 
the Independent consultant. In this capa- 
city it was his responsibility to advise the 
Trustees as to benefits allowed or what- 
ever new ideas that would be workable. 
Mr. Birnbaum is practically a genius 
in his field. 

Our independent actuary Mr. Daniel F. 
McGinn’s sphere of influence was in the 
cost factor of all items on benefits. Mr. 
McGinn as an actuary, was to advise the 
Trust as to the expense of all benefits 
figuring the usual statistics. 

Mr. Birnbaum resigned his job at the 
last Trust meeting. Mr. McGinn resigned 
his job about one year ago. We would be 
most interested in knowing why, in both 
instances. With the loss of these two men 
the Fund is now, as far as we can see, 
virtually controlled by the Prudential Life 
Insurance Co. 

From the letters and phone calls and 
personal .appearances of Teamsters on 
the new disability or retirement rates, we 
know these Teamsters are treated in a 
shameful fashion. Another thing we do 
not understand is why a very few local 
Teamster officials are protesting the 
cutbacks compared to the vast majority 
who remain mute. 

This complacency could be one of the 
problems of the Teamster Trustees. Just 
because the ‘‘Rock”’ says this is the way 
it’s going to be does not make it so. What 
happens in this case to the intestinal for- 
titude of Teamsters? Has it become jelli- 
fied? 

Monies are from Teamsters’ pockets. 
Let’s see that they get their money’s 
worth. Not half a hand-out where the 
whole benefit is due and funds are there 
to pay it. 
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Local 78 


In accordance with Local 
By-Laws, General Member- 


ship Meetings for the months . 


of June, July and August will 
be suspended. 


William E. York 
Secretary-Treasurer 


Local 386 


At the general meeting of 
June 9 members will vote to 
suspend the general meet- 
ings for the months of July, 
August and September. 


Norbert F. (Nobby) Miller 
Secretary-Treasurer 


Local 468 
Meeting Notice 


The next General Member- 
ship meeting will be held Sun- 
day, June 26, 1977, at 10 a.m., 
at Teamsters Local 853’s Hall, 
8055 Collins Dr., Oakland. 


Meetings Cancelled 


Effective with the months 
of July, August and Septem- 
ber, the regular meetings of 
Teamsters Local +468 are 
being cancelled due to the 
vacation season. This was 
done per the Executive Board 
action. 

M. H. Joseph 
Secretary-Treasurer 


Local 655 


Effective April 1977, we 
have been on a new computer 
system known as “Titan.” All 
future transactions will be by 
Social Security Number. Your 
Social Security Number must 
be on all correspondence and 
all payments mailed to this 
office. This is very important. 
Please verify your Social Se- 
curity Number, present em- 
ployer, mailing address, birth 
date and beneficiary with this 
office to update your present 


record. We will not be able to ~- 


help you without this informa- 
tion, as all files will be put 
into the International Brother- 
hood of Teamsters computer 
and information can only be 
handled with your Social Se- 
curity number. 

Thank you for your co- 
operation. 

Notice 


In order to serve the mem- 
bership of Local 655 at Cal 
Can +8, your union has in- 
stalled a “hot line” answering 
service for night and week- 
end calls. 

Effective May 9, 1977, you 
may call 368-2846 between 
the hours of 4:30. p.m. and 
8:30 a.m. on Saturday and 
Sunday (24-hour service), and 
your message will be taken 
by the answering service. 

The Officers and Business 
Agents of your union will con- 
tinue to search for ways to 
better service its membership. 

Noticia 

Para mejor servir a los mi- 
embros de la Local 655 en 
Cal Can +3, su Union ha in- 
stalado una Linea Especial 
(Servicio de Llamadas) para 
llamadas de noche y de fin 
de semana. 

Comenzando Mayo 9, 1977, 
pueden llamar diario al nu- 


mero: 368-2846 entre las ho- 
ras de 4:30 p.m. y las 8:30 
a.m. Sabado y Domingo (24 
horas de servicio) y su lla- 
mada sera contestada por el 
Servicio Especial. 

Los Oficiales y Agentes de 
su Union seguiran buscando 
manera de servirle mejor a 
sus miembros. 


Chas. J. Ciclino 
Secretary-Treasurer 


Local 665 


Proposed By-Laws changes 
for the purpose of bringing 
the By-Laws into compliance 
with the International Consti- 
tution. 

Proposed By-Laws changes 
will be read at the May 23, 


' 41977, and June 27, 1977, Gen- 


eral Membership meetings, 
and shall be acted on at the 
June 27, 1977, meeting. The 
meetings will be held at: 


Union Meeting Hall 

480 Valencia Street 

San Francisco, CA 
Time: 8:00 p.m. 


Kenneth Warde 
Secretary-Treasurer 


Local 679 
Notice 


In order to serve the mem- 
bership of Local 679 your Un- 
ion has installed a ‘‘Hot Line” 
{Answering Service) for night 
and weekend calls. 

Effective March 1, 1977, you 
may call 295-1445 between the 
hours of 5 p.m. and 8 a.m., or 
Saturday and Sunday (24-hour 
service), and your message 
will be taken by the Answer- 
ing Service. 

The Officers and Business 
Agents of your Union will con- 
tinue to search for ways to 
better serve its membership. 

Noticia 

Para mejor servir alos 
miembros de la Local 679 su 
Union ha instalado una Linea 
Especial (Servicio de Llama- 
das) para !lamadas de noche 
y de fin de semana. 

Comenzando Marzo 4, 1977, 
pueden llamar diario al nu- 
mero: 295-1445 entre las horas 
de -5:00 p.m. y las 8:00 a.m., 
Sabado y Domingo (24 horas 
de servicio) y su llamada sera 
contestada por el Servicio 
Especial. 

Los Oficiales y Agentes de 
su Union seguiran buscando 
manera de servirle mejor a 
sus miembros. 


Tournaments 


The Annual Cannery Union 
=679-Management Golf Tour- 
nament is scheduled for Sat- 
urday, June 4, at Oak Ridge 
Golf Club, San Jose. First 
starting time is 9:30 a.m. 

The Annual Bowling Tour- 
nament of Cannery Union 
=679 will be held at the 
Fourth Street Bowl, San Jose, 
Sunday, June 12, at 1-p.m. 

Contact your union agent 
or office for further informa- 
tion. 

Richard Benevento 
Secretary-Treasurer 





Lecal 750 
Notice 


In order to better serve the 
membership of Local 750, 
your union has installed a 
“HOT LINE” for night and 
weekend calls. Effective May 
1, 1977, you may call our 
number, 444-5740, on week- 
days (Monday through Friday) 
between the hours of 4:00 p.m. 
and 8:00 a.m., and around the 
clock on Saturday, Sunday 
and Holidays (24-hour serv- 
ice), and your message will 
be recorded. 

The Officers and Business 
Agents will continue to search 
for ways to better serve its 
membership. 

Noticia 

Con el fin de servir mejor 
a nuestros miembros del Lo- 
cal 750, su union ha instalado 
un servicio grabado en Cinta 
Magnetica para llamadas tele- 
fonicas hechas fuera de las 
horas de servicio de este lo- 
cal. 

A partir del dia Primero de 
Mayo de 1977, Ud podra Ila- 
mar dentro los dias de Lunes 
a Viernes a las horas de las 
4:00 p.m. a la 8:00 a.m. al 
numero de telefono (415) 444- 
5740 y en Sabado, Domingo 
y dias de Fiesta puede llamar 
alrededor del reloj (24 horas 
de servicio). ; 

Y su mensaje sera grabado 
los Funcionarios y los Agen- 
tes de su union continuaron 
buscando la forma de servir 
mejor a sus miembros. 


Freddy F. Sanchez 
Executive 
Secretary-Treasurer 
Ejecutivo 
Secretario-Tesorero 


Local 860 
The Local 860 Executive 
Board has suspended gen- 
eral membership meetings for 
the months of July, August 
and September. 


Mark J. O'Reilly 
Secretary-Treasurer 


Local 980 


The next regularly sched- 
uled meeting of Local 980 will 
be held on Thursday, August 
18, 1977, at 8 p.m. in the Vet- 
erans Memorial Building, San- 
ta Rosa, California. Unless 
otherwise notified, the Ukiah 
meetings for the Lake and 
Mendocino counties member- 
ship are held at 8 p.m., 120 
Ford Street, Ukiah, on the 
fourth Wednesday of each 
menrth 

Members are reminded that 
the cxecutive Board of Local 
980 has directed that Article 
XVIII, Section 5 (a) of the In- 
ternational Constitution be en- 
forced. This means that if you 
are unemployed and have not 
worked for six (6) months 
within Local 980’s jurisdiction, 
you will be issued an honor- 
able withdrawal card. If you 
desire to continue registration 
unaer the hiring hall dispatch 
lists, the service charge of 
$16.00 per month will apply. 

lf you have questions on any 
of the above, call the Local 
Union office. 

James M. Campbell 
Secretary-Treasurer 
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CONSTRUCTION 


H&W Trust 
By Mel Tracy 


In the last two issues of the Northern 
California Teamster I have belabored 
you with a sermon on the rising costs of 
providing the type of health care you 
have become accustomed to expect as a 
way of life. 

Before I talk to you about how you can 
help to hold down these rapidly escalat- 
ing costs, it might be appropriate to men- 


tion at this time what might happen if 


your cooperation is not obtained. 


RETIRED BENEFITS FIRST: 
Consruction Health & Welfare provides 
retired members with the same Health & 
Welfare benefits they had as an active 
member with the exception of dental and 
vision care. This is a most important 


_ feature to a retiree living on a fixed in- 


come and faced with the reality that as 
he and his dependent spouse advance in 
years, so usually do their ailments in- 
crease. 

However, when you retire there are no 
more contributions being made for your 
Health & Welfare by an employer; there- 
fore, your hospital, medical and pre- 
scription drug benefits are paid out of 


reserves the Trust Fund has been able 


to accumulate over a period of years. 

It is a disturbing fact that each year 
the number of retires increases while 
the number of active members decrease. 
This means simply that there are more 
retirees depending on fewer active mem- 
bers to provide Health and Welfare bene- 
fits.: = 

SECOND: As an active member you 
should be aware of the fact that one day 
you too will retire and will expect to have 
the same Health & Welfare benefits pro- 
vided to you. If there are no dollars in 





the pot, how can these benefits be waiting 
for you? 

We are at a point right now when all 
of us, acting as a group, must be aware 
of the somber future before us if we 
waste our present resources. 


In the next issue of Northern California’ 


Teamster I will suggest some ways you 
can help. 





CIAAT Appointments 


The Cannery Industry Affirmative Ac- 
tion Trust has appointed Kathleen A. 
Guinn as Director of Affirmative Action 
and Carlos Ramos as Assistant Director 
to direct a wide range of affirmative ac- 
tion programs established under a court- 
ordered consent decree. 

The Cannery Industry Consent Decree, 
covering 72 canneries and 13 locals of 
the Teamsters Union, which represents 
the employees in those canneries, sets 
forth a comprehensive affirmative action 
program that includes a revised senior- 
ity system, training programs and an ex- 
pedited charge resolution procedure for 
complaints of discrimination. 

Guinn, who has extensive education and 
experience in Industrial Relations, Equal 
Employment Opportunity and Affirma- 
tive Action, will administer the opera- 





BEWARE 


It seems that ad solicitors 
for some publication or other 
are again on the loose. Please 
be advised that Teamsters 
Joint Council No. 7 has not 
authorized any person to so- 
licit advertising for any publi- 
cation. 





tions of the Office Of Affirmative Action. 

Ramos, previously employed by the 
Human Relations Commission of Ala- 
meda County, with expertise in equal em- 
ployment opportunity and affirmative ac- 
tion areas, will be primarily responsible 
for program development and implemen- 
tation. 


The Cannery Industry Affirmative Ac- 
tion Trust is guided by a Board of Trus- 
tees composed of employer and union 
representatives of the cannery industry 
and representatives from the United 
States Equal Employment Opportunity 
Commission and the Mexican-American 
Legal Defense and Education Fund. The 
five-year program is funded by a $5-mil- 
lion trust fund created by the consent 
decree. 

Representing Teamsters members on 
the Fund are Trustees Freddy F. San- 
chez, Robert Britt, George V. Moffat and 
Mike R. Elorduy. 


BRUSHING UP — Shown on stage during the last sh 


‘ 


Local 750 Seminar 


About 33 Local 750 shop stewards at- 
tended theif annual seminar April 30. 

The day-long, intensive workshop fea- 
tured the following speakers: 


e Attorney Don Tayer on grievance 
handling. 

e Attorney Stewart Boxer on industrial 
accidents. 

e Cannery Council Secretary-Treasurer 
Mike Elorduy on the responsibilities and 
duties of the shop steward. 

e Kathleen Guinn of the Office of Af- 
firmative Action on the Conciliation 
Agreement. 

¢ Mary Jane Bennett and Roberta Peif 
of the Western Conference Pension Of- 
fice on the Pension Plan and E.R.I1.S.A. 

A question-and-answer period followed 
each topic and an open discussion was 
conducted before the seminar was ad- 
journed. 





a 


op stewards seminar of Local 


750 are, from left, President Charles Inzerilla, Recording Secretary Helen Tavares, 
Executive Secretary-Treasurer Freddy F. Sanchez, Teamster Attorney Don Tayer, 
Roberta Peif and Mary Jane Bennett of the Western Conference Pension Office, and 
Cannery Council Secretary-Treasurer Mike Elorduy. 
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From Our Man in Sacramento 
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California Teamsters Legislative Report 


By Gerald O’Hara, Legislative Representative 


Department of Motor Vehicles hours 
will be more convenient under the terms 
of Teamster-supported AB 940 by Assem- 
blyman Lou Papan (D) Millbrae. The 
bill. won the approval of the Assembly 
Committee on Transportation. The bill 
now must be heard by the Assembly 
Committee on Ways and Means. The bill 
was opposed by the California State Em- 
ployees Association even though it pro- 
vides for their input to the pilot project 
of variable hours. 


Minors Driving for hire was barely de- 
feated in the Assembly Committee on 
Transportation 


where reconsideration 
was granted. This 
Teamster - opposed 
bill would have defi- 
nitely caused loss of 
jobs by promoting 
the driving for hire 
of minors. Strangely 
enough, the Depart- 
ment of Motor Vehi- 
cles and the Busi- 
ness and Transporta- 
tion Agency support- 
ed the bill, AB 135 
by Assemblyman 
Bill Lancaster (R) 

At the time the bill was voted on the 
roll call was 7 to 8 with the following 
members voting for the bill: Assembly- 
men Mike Antonovich (R) Glendale, Vic- 
tor Calvo (D) Mountain View, John L. E. 
Collier (R) Monrovia, Assemblywoman 
Carol Hallett (R) Atascadero, Assembly- 
men Frank Lanterman (R) La Canada, 
Joseph B. Montoya (D) North Whittier, 
Frank Vicencia (D) Bellflower. 

The following members voted against 
the bill: Assemblymen Tom Bane (D) 
Van Nuys, Tom Bates (D) Oakland, Fred 
Chel (D) Long Beach, Wadie Deddeh 
(D) Chula Vista, Walter M. Ingalls (D) 
Riverside, Louis J. Papan (D) Millbrae, 
Michael Wornum (D) Mill Valley and 
Chester Wray (D) Westminster. 

The final roll call-printed in the Jour- 
nal notes vote changes with the roll call 
5 to 10. The following for the bill: As- 
semblymen Mike Antonovich (R) Glen- 
dale, John L. E. Collier (R) Monrovia, 
Assemblywoman Carol Hallett (R) Atas- 
cadero, Assemblymen Frank Lanterman 
(R) and Joseph B. Montoya (D) North 
Whittier. 

And the following- against: Assembly- 
men Tom Bane (D) Van Nuys, Tom 
Bates (D) Oakland, Victor Calvo (D) 
Mountain View,, Fred Chel (D) Long 
Beach, Wadie Deddeh (D) Chula Vista, 
Walter M. Ingalls (D) Riverside, Louis 
J. Papan (D) Millbrae, Frank Vicencia 
(D) Bellflower, Michael Wornum (D) 
Mill Valley and Chester Wray (D) West- 
minster. 





* * * 


Beverages, Beer, Wine, Spirits and 
Soda Water have been the subject of four 
key bills recently heard at the Capitol. 
AB 740 by Assemblyman John Knox (D) 
Point Richmond was referred to interim 
Committee. The bill would have prevent- 
ed Teamsters from shelving and rotating 
wine and beer products. SB 4 the deposit 
bottle. bill by Senator Omer Rains (D) 
Ventura failed passage from the Senate 
Committee on Finance where the vote 
was 5 to 7, with the following members 
voting for the bill: Senators Peter H. 
Behr (R) San Rafael, Arlen Gregorio 
(D) Menlo Park, Nicholas C. Petris (D) 
Oakland, Albert S. Rodda (D) Sacramen- 
to and Jerry Smith (D) Saratoga. 

The following members voted against 
the bill: Senators Alfred E. Alquist (D) 
San Jose, Lou Cusanovich (R) Westlake 
Village, Bill Greene (D) Los Angeles, 
John W. Holmdah! (D) Castro Valley, 
introduced by Senator Milton Marks (R) 
San Francisco. This bill will protect un- 
ion jobs in charter bus operations from 
(D) Montebello, Carmen Perino (D) 
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Ray Johnson 


introducing Our New Legislators 






Agnos 


Art Agnos (D) San Francisco is the new repre- 
sentative of the 16th Assembly District. He is a member 
of the Assembly Committee on Labor, Employment 
and Consumer Affairs and the Committee on Finance, 
Insurance and Commerce, the two key Committees of 


Carol Hallett (R) Atascadero isthe new repre- 
sentative of the 29th Assembly District. Her district 
includes portions of Monterey County. Among her 
Committee. assignments is membership on the Assembly 
Committee on Public Employees and Retirement. 


' 
interest to workers. 
1 
} 
| 


Stockton, Curtis Tucker (D) Inglewood, 
Norman S. Waters (D) Plymouth. 

The bill would have prevented a firm 
union security agreement in a collective 
bargaining agreement. 

John A. Nejedly (R) Walnut Creek, Wal- 
ter W. Stiern (D) Bakersfield and John 
Stull (R) Escondido. 

The bill would have created a deposit 
on beer and soft drink containers and 
promoted hundreds of Teamster jobs. 
The bill was granted reconsideration by 
the Committee. SB 162 and 163 by Sen- 
ator Arlen Gregorio (D) Menlo Park 
met with defeat in the Senate Committee 
on Governmental Organization. The bills 
would have repealed price posting and 
sanctioned liquor co-ops, both would have 
cost Teamster jobs. T. Marron ‘‘Babe’’ 
Pisani, Secretary of Teamsters Local 109 
joined the opposition testimony table to 
appeal in behalf of his membership. 


* * * 


Personnel file legislation, SB 580 au- 
thored by Senator David Roberti (D) Los 
Angeles, was approved by the Senate 
Committee on Industrial Relations only 
after adopting objectionable amendments 
which Senator Roberti and the Teamsters 
resisted. 

Voting for the bad amendments which 
would restrict the frequency of requests 
for viewing one’s file were: Senators 
Dennis E. Carpenter (R) Newport Beach, 
(R) Chico, Newton R. 
Russell (R) Montrose and George Zeno- 
vich (D) Fresno. 

Voting against were: Senators Bill 
Greene (D) Los Angeles and Alan Rob- 
bins (D) Van Nuys. 

* * * 

At the time this is being written, SB 
744 by Senator Paul Carpenter (D) Cy- 
press, requiring beer to be pasteurized 
in California, was to be heard in the 
Senate Committee on Governmental Or- 
ganization. SB 695 by Senator Bill Camp- 
bell (R) Hacienda Heights, requiring 
PUC hearings for freight rate deviations, 
will be heard in the Senate Committee on 
Public Utilities, Transit and Energy. 


* * * 


Teamsters joined heavy opposition to 
SB 387 by Senator John Stull (R) Escon- 
dido and helped defeat the. bill in the 
Senate Education Committee. The bill 
would have prevented teachers’ partici- 
pation in the election process of school 
boards. 


* % bo 


Labor-employment of minors would be 
less strictly fined under the terms of AB 


S ee 
‘ oN F222 
vi ¥ 5: + 


4 
jo * ered Py 
Hallett 


Richard Lehman (D) Fresno represents the 31st 
Assembly District which includes. portions of both 
Fresno and Tulare Counties. He is Vice Chairman of 
the Assembly Committee on Agriculture. 

The three legislators introduced. here share the 


similar background of having served as an Administra- 








936 by Assemblyman Richard Alatorre 
(D) Los Angeles. Presently, fines of up 
to $5,000 are possible for violations of 
the code section and AB 936 would lessen 


* %* % 


them to a maximum of $200. 


Seasonal Workers—Unemployment In- 
surance Eligibility Restrictions—The As- 
sembly Subcommittee on Unemployment 
and Disability Insurance has approved 
AB 644 by Assemblyman Alister McAlis- 
ter (D) San Jose without any amend- 
ments; however, the Subcommittee pro- 
mised to get into the subject of eligibil- 


WILLIAM, HERMAN, Local 12, San 
Francisco, Apr. 14, 


LAINEZ, FRANCISCO, Local 12, Mar. 30. 


ULLRICH, FRANCIS, Local 241, San 
Francisco, Apr. 2. 


GARCIA, ORLANDA, Local 278, San 
Francisco, Apr. 7. 


EDIE, WILLIAM G., Local 278, May 5. 


PAGE, ROBERT, Local 665, San Fran- 
cisco, Apr. 18. 

TIBBILS, FRANCIS, Local 665, Apr. 4. 

WROTEN, JAN, Local 665, Apr. 16. 

DURATE, JOSEPH, Local 853, Oakland, 
Apr. 16. 

DUNCAN, RAY, Local 853, Apr. 14. 

SOSS, WALTER, Local 265, San Fran- 
cisco, Apr.- 

STOLBERG, L. R., Local 265, Apr. 

STOUT, WOODROW, Local 265, Apr. 

KEELEN, HAROLD, Local 265, Apr. 

COSENZA, FRANK, Local 921, San Fran- 
cisco, Apr. 22. 

HALL, WALTER, Local 484, San Fran- 
cisco, Apr. 27. ; 

ELLIS, GEORGE R., Local 484, Apr. 9. 

McDONALD, DALLAS, Local 468, Oak- 
land, Apr. 28. 

JASMER, NORBERT, Local 468, Apr. 14. 

AZZONE, GUISEPPE M., Local 350, San 
Francisco, Apr. 11. 

GIVERN, MICHAEL, Local 860, San 
Francisco, Apr. 24. 

SAFER, SAFER, Local 860, Apr. 24. 

WILLIAMSON, JAMES, Local 860, Apr. 
aus 

ZELENIAK, BORIS, Local 860, Aor. 1. 

ARNESON, JAMES F., Local 296, San 
Jose, Apr. 27. 

RAU, VICTOR, Local 302, Oakland, Mar. 
21 


SILVA, MANUEL L., Local 302, Apr. 20. 
POWELL, THOMAS R., Local 302, May 
6. 


| 
i 
Lehman : 
) 
| 
| 


tive Assistant to a legislator before seeking their own 
office. Agnos was Assistant to Speaker of the Assembly | 
Leo McCarthy, Mrs. Hallett was Assistant to former- 
Senator Donald Grunsky and Lehman was Assistant to 
Senator George Zenovich. 
j 
| 


pen I EE OR RR ER LES A OR EEE Se a 


ity as has the Senate Committee on In- 
dustrial Relations where Chairman 
George Zenovich has now promised ac- 
tion in August on Unemployment Insur- 
ance eligibility. A fight is looming for 
seasonal food processing local unions! 


* % % 


Drunken Driving legislation which 
would have extended license suspension 
and reduced the blood alcohol content 
required for conviction has been defeated 
in the Assembly Criminal Justice Com- 
mittee. The bills, AB 525 and AB 526, 
were not acted on favorably. 





BROWN, JOSEPH, Local 750, Oakland, 
Apr, 22. : 
BARTON, DOROTHY, Local 750, Apr. 4. 
DAVILLA, GEORGE, Local 750, Apr. 3. 
ANGUS, HAL T., Local 750, Apr. 20. 
GREGORY, BERTHA, Local 750, Mar. 
27. 
DRUMMER, WEST, Local 750, Apr, 10. 
SHEPARD, JULIA, Local 750, Apr. 12, 
SORISIO, FRANK, Local 750, Apr. 14. 
SILVA, IGNACIO, Local 857, Sacramento, 
Mar, 24. 
CLIFTON, PEARL, Local 857, Mar. 25. 
PERRY, ELVIRA, Local 857, Mar. 31. 
SANCHEZ, FRANK M., Local 857, Apr. 1. 
LOMBARDI, ANTHONY, Local 857, Apr. 


4, 

BAYONA, MARY F., Local 857, Apr. 11. 

MORIOKA, KAZUYOSHI, Local 857, Apr. 
12. 

ROBERTS, ROSA A., Local 857, Apr, 16. 

NELSON, EARL, Local 624, Novato, Apr. 
27. 

GREBE, VIOLET, Local 980, Santa Rosa. 

KOHLER, BESSIE, Local 980. 

VENSY, LARRY, Local 980. 

COOPER, FRAN A., Local 137, Redding, 
Apr. 

ELLIOTT, WILLFORD L., Local 137, 
May 1. 

ARCONI, SILVIO, Local 85, San Fran- 
cisco, Apr. 17. 

BEECHER, ARLINGTON S., Local 85, 
Apr. 11. 

DELMARGO, ARMANDO, Local 85, Apr. 
18. 

FLYNN, BERNARD, Local 85, Apr. 6. 

GALLAGHER, JAMES P., SR., Local 85, 
Apr. 6. 

GANDOLFO, LOUIS, Local 85, Apr. 20. 

GULDBECH, CHARIS, Local 85, Mar. 31. 

KRUGLER, CLIFFORD, Local 85, Apr. 


3. 
LISTON, MICHAEL, Local 85, Mar. 30. 
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